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DELEGATION OF ADMINIST RATIVF POWERS 1O VARIOUS AUTHORITIES OF THE CORPORATION -

O i T T —— ——

\zlura ul’ Pewners 5

o N OF. 10\ HORIT
| F-‘“*“"&P,Q‘l‘i'l',“__“rd“ No. 1951 dated 1]—08—]996 _rr_i“t_l.‘_?"_”‘ tu whom the powers are delegated Extent of power delcgaud o Reny_r_'_ku
3 4 K 6
Nt ‘ a) Chairman: Full powers 1n respect of oflicers of ] a} Chatrman ) o U Full Powers - 1 -
‘ scale Nu. 18 and above. | i ] o
f I—B)- M.D: Full powcrs in respect of ofMcers of scale No b} M.D. o - Full Powers in TCSIWJ of officers of i ) N
T 15 to 17 and Chiet Manager / Chief Production ~ Running Pay Band 15606-3%100 + Grade
~___Manager N N e | Pay 5@D0and above .
[ HOD/G.M Full powers tn respul of of scale No ¢l HOD/G M Full Polwers in l't.SpLLI of anung Pay )
| 910 14. * . Band 9300- 34800 * Giade-Pay 3200 to
Running Pay Band 93003380 ¢+ Grade
: | _ - _ - o fPaydwo [
i These Powers of HOD G.M. can also be conderred I hese Powers of GM ocan also be conferred upon 1t G N
| upon Works Manager.(w ho are functioning as General (who are functioning as (jcm:ral Manager ) Bv Chairman
Manager ) by Chairman i o o o - 1
' d) 1 Officer in mdividual Deptt. nol below the scale d)y 11 Officer 1n individual Dcplt not below the Running de Full Powers i n.wu,l of Immﬂr' Pay
of 3000-4500 authonsed by M. 1), | Band 15600-39100 + Grade Pay 6600 authorised by | Band 4750-7440 + Grade Pay 1300 10
NTD runmimg Payv Band 5206 20M0 - Grade
;- Full powers m respect ol of scale No e 8 | Pay NIHJ
¢
i.!n c-ase li Oﬂlcu of th scale _ﬂm{i--l:?f]() is  Nod | la case 1 U!ch uf lhf.‘ Runm IL I‘J) 11:1;1 _I:E)OO “‘)H)U i S - )
~avatlable, HOD himselfl shall  excrcise powers | Grade Pay 6600 is not cvailable HOD him self shall excerise
respoct of Supervisors’bEmplovees of the scale No. 6 to | Powers i respect of Supervisiars Emplovees of the
- & and for the scale No 1o 3 M Domay authornise an p Running Pay Band 3200-20200) - Grade Pay 2000 10 (rade
ofticer of the scale of the 2200-30400. Pay 2400 and for Runming Pay Band 4750-7310 - Grade Pay
1300 1o Runnimmg Pay Band 3200-2020G - Gaade Pay 19060
M.D. may authorise an officer of the Rummng Pov Band
1 5600- 39100 - Grade Pay S404) "' ’
. B e e | - |
| Note : '
(1} Appointments shali be made as per roles. wegulauons and |
| pohcy laid down by the Corporation from tme to time. !
; (2) All appointments proniotions ( Ad-hoc or by DPC) shall |
i be made through the Deptt. of personnel 1
; (3) last of HOD with cadres tor which he shall he HOEY as -
| enclosed at Annexure”A” E_ [ (Adm. ) shali be HOD) o i
{ Adm. Engg & Store- [)Lpli With the Fut Work of
¢ thewr Employees. I
* (4) ED(Engg.) shall be HOD for gy, |

- Depttfor Techemcal work ‘ oy

- — - —— den— —— - — e — — — — o — — — — - ——r

1
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1
—ernd et wl [ man . -
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I Powers to Suspend &
. award Punishment

ather than dispussal
removal & Demotion

-

|

1 HOD 7 G M.

V)

o e e - =g

e ] g ol _ i

RN L i

DELEGATION OF .-\D\ll\lS1 RATIVE I‘O'\\ ERS 10 V \RlUl SAULITHU!

AL, T S e - =

THORITIES OF THE

j— -

- ——— ———

I‘Hl dated 31-08- ;q%

in ofg_cr ’\u
3

-y

l' usnngpq“ crs

—_— e — -

e —nle —— - ————

MDD Full Powers in ILH[KLI “of officers of Scale

Manageis - CPM.

P amamm — . om

hese Powers of HOD OM. acan glo
anferred upon Waorks Managers
fanctiontne as G.M )y by Charnrman

L all poners o respect of cmplovees worsmye
Scale No. 15 & 16 workiny under his depaininwn

IIII Chief Manager - € hu.i Pmduumn Manacec! Ful

Powcers i respect of Scale No b to 12 workmye undes

him

W ho

—_— - —_— - - ——— T — ——— e

ind Officer in individual Depti not beiow the
Scale of 3000-4500 authonised by M)

per clause 1(d).above

20

i-ull powers in respect of of scale No 1 to 14, working |

l

T ——— —— e — ‘ - -

|

U

L
No. 17 and above plus office:s working oy Chief

be !

dr¢

! III;( Thaet '\1.-.m..1Lu Chic?! Production Manager

—_—— —_ - e = —— - mr

Amhnnu 1o nlmm the powers are d di_;'lt_‘gﬂtff_ R

- pe——— L . E———

I 1

————— —ap- . e e N e o E————— T

F ———

CORPORATION -

—_— —_——— —e———— ————

. —— T —— - . -_—

AMD.

- — - —— - e —
———— —— -

——— -

Ill HOD / G N
These Powers of  GM ocan also be conferied upon

1 G M ( who are functomng as G.M ) by Chawesan

- — e E— —— —————

c —— e ——r T

1

t |

|

l\ ) lind De selow the Renning 1
Pay Band 15600- 19100 (n.uh Pay 0600 authorised
by M. ( as ger clause HdD

—_————— a—— i T

R PAAh)

I G

—r— — -

Extent of power delt‘galed

8
Full Powers m ¢ hpLLIan officers of
Runmng Pay Band 15000-39100 - Coude
Pay S400 and above Plus”™ ottwers
wotk mg as Chicl Manago ('PM

ull Powers 1 respect of eaiployees
Runnine Pay Band 4750 -7430 + Grade
1300 10 Runming Pay Band 9500

Fay
- Grade Pay S400 working undes

g NIK)
his department

—_— - o — o — [EEUS—— ]

Full Powers 1 uspcct of Llnphnu H
Runmng Pay Band 4750- 7430 Giade
Pay 1300 to Runmng Pay Band 9300 |
14800 4+ Grade Pay 3200 working under |
hin. :
|
1
Full Powers in rupecl of ::'mplmfua m
Running Pay Band 4750-7430 + Gaadg

Payv 1200 10 Runming Pay Band 9300-,
UNOO - Grade Pay 42000 Workime

respueclive department,

— A Gimm ol m

| ; kvma_rks

)

- __nrespeciive department. | - * o B I D - o S
| ' Note: . The List of vanous cadres with  ther prevatling
Running Pay Bands and Grade Pay s enclased at |
Anncxure "B, The posts/ Cadres not specified 'm the
list should be covered under Adm. Deptt. I ] i B
— - 1 . -7 T - -
3. Power 1o transfer Chairman Full Powers Chasrman I-ull Powers
....... «w ¥ | o L | S
0. M.D. Full Powers M.D. Iull Powers
r - - St TS — - -t -~
Appointing Authority Full Powers within their Appointing Authority [F'ull Powers within theu jllﬂSdlCl'l(}n‘ |
jurisdiction. Note - M.D. may make changes 1n powers
i of transfers from time 1o time ;
Note - Chairman /M.D. may make changes n powers |
of transfers from time to time
| e . — - ] o
-




ERYE Nature of Powers
I '-.??.

;- - Powet torallow
" ad-houo promotions
subpedt th vacangy

‘_L-.-.-_-__._.._H_

o : ¢ i the ud e

- of brinrecod
i1 the service record

v (L odts of seamny
']]1 SUCTAVIOU

Loy O 1easons

—_—

Recrutmett oard o
requied U N TOS (i

i wmh

o | Service
% | TN

[ —

{1 1 Constiution of Serviee

Sy 10e bood withim

aties

5

)

of RSK 1O Lmployees
Regulation,

DITYGANTTON O

]

M 1) for other posts tull poswers

( ha rman 1w Yowerns

— —

T above
| 1y Chamrman : Chaman
2y M.D.. Mcmber
3y HOD concerned  Membeer
1} Exccutive Directort Adim )

CERYTENISTE ATV
Faisting povcrs norder N 1981 duted 3t 08- 1994,

-+ . .
CCharman (F e Seale AN & T b ult poswers

) i-ot the pl:?-;lh ]l;lk'ill'g 10y Scale of Ry :’._?lHI--iIHH‘ and

Mconmber Seoretary

|
|
o - -
|
l

POWIE RS TOVARIOUS AUTHORITTIES OF 1 HE ORPORATTON

Authortsto whoem the poswers e delcga_ll_t‘d : Fatent of power delegated

’ 1 <
( hanman - Full Powers
|
i . | _ _ - o
N1 D Ul all Powery
Chanmo + | prd] Pow ers
[
|
TR Wl Powers
e e 1 B B

CS R B for all the posts o1 direct recrutment wall be as under

- Managing Darecion ("hairmian
Or

Representative Nonunated by him

2- 1L D.(Adm) Miember
On
Representative Nomnated by him

-0 DTy Mcember
{(h .=
Representative Nominated by him i
4- ED (Ing) Member |
Or |

(For Tech- posts)

Representative Nominated by him
5.- Dy. Gencral Manager (Adm)
Member Secretary

—— - W —_—

o

Remai ks

1
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SN Nature of Powers
i B
\ in ca~~ of Promoten

a1 1on the st Ol
Runmng Pay
(3and 1S60()- 39 ] ()

Cirade Pav Mo

arnd abor e

by  tor the posts below
the Runming PPay
13and 15600-10100
-~ Carade Pay 5400

In casce where
. D (Adm.) s HOD
D.P.C.owill be
a)  for the post
of Runmng Pay
Band 1 5600-39HK) -
Grade Pay 5400 and
above
by for the post below
" the Runmng Pay
Band
15600-39100 ¢
Grade Pay 5400

4 v ¢ M CAdm )

—— a— e ——s

—— T —— T

DET T GAHONOF ADNINISTRATIVE POWERS TO M VIRIOLE S AL THORILE “".S_()l' Tll_l"', CORPORANLION
\utherity tow ftom the povwers arc delegated

Faasting powers in otdet No. TOS1 dated 31-0% 1994
3

1 t.d"“-'..' | [‘*!HIHH!IHH of Hi Hl ( r.\l Ill'.'
constitution ol SR shath be only of 2 peraon,
vizo Chanmuanas Coarman, NED oo Member and
oy (A ) as NMoember Se rolany
Con gl other posis tOther than Yoy e and Condaotors
| | N D) ( hanan
') Hlead of Deptt conweerned o Jus nonngee
Mombeg
NMembes
Member Seoretan

- l oo uhiv g |}HL‘quH.\t]Hi }

o Ihny s and Conductons
1t I seoutive Prrectont Adm ) o an officees
( Tuiroman

Mo

nonunated by hnm
O baccunne Duectort b |
o1 anrothicens nonunated by hinn
L Grencral Manaper (Opo tconcarnedy  Membe
( P\ NMenibe
NMember Sedretan

41 chiet Manage
S AGMAdm )

| MM
? R TR [N B P B

| T N

D

Note 1h cost ol pronsstion ol THTOD GM the P D i Tiratinc
will pratcipaie s Member in e conmtiey

) LA
J Concenmy

N I)}.(t‘xl (.\)

FHOD

a N D
! - Y A Adn
2 I G M A

I b 1Y (Adimy
2 Dyv G.M (A}
1 Astt G M{AY

e = ¢ e e E— R . [T Qe -— -

1

{ hairman
Menbes
NMember Secretan

( Dunman
Vcinbwes

N sembet SCCICkan

( lratrr nan
M enbes

Nembor Secretany

( hanman
e mber

Member secretary

&5

|
1

e — — e — ——

—_ m — ——— -

—_ —_— ——— -

F s tent u['pon er dvl@ga!pd
' S

I erniai ks
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|
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i
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™ e
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Nature of PFowers

— —_— ———raam wm- ——

)

=

of temporary post to
be filled in through

deputation only
jor a period not
exceecding one
year provided such
posts are covered

by the approved sei

up o1 norms fixed in

the corporation

11y Totake senvees on
Coract not i

than six montins

ancuon instatlation
of a new telephone

(o sancion write ofl
cxcess wages pau fol
assunx: wage penod

C Power ¢ pernut

withdrawal of
resignation already
accepted and to wane
the period of notice

;i

f - C I YO T D eope
(1} to sanction creatton o Charman P ull Powers

i

DELEGATION O ADMINISTRATINVE POMWERS TOVARIOUS A | HORITIES OF THE CORPTORANTTON

Eaisting. powers tnorder No- 1951 dated 31-08-1996
et T A

- —— —_—r— = —

C hanman - ull Powers

Chairman Full powers

¢ hayrman Full powers

[P . -

( hawrman Full powers

; S0

i -

Chaiwrman

5_ M D

|
b
b
i
|
.f
|

( hairrman

MDD

Chairman

Authority to whem the poswcers are df!t‘_g-l“'d___

—— — —

[EE S — Y ——

M.D.

—— _T - e wm - —.——— & -

Chawrman

.

' M.D. Full powers

M.D.

-----

Power to grant special
pay or personal pay
as per service
regulations/

standing orders

o

Charmrman Full powers

M_.[).FuIlEowcrs ,

Chairman

| M.D.

Power to grant wstial
pay at a higher stage
than that of admussible
under rules

(Chairman Full powers

Chairman

M.D. Full powers

M.D.

e

—_———— are— —— =

-—

- .

- —_——————

Eatent of power delegated

.8

CFull Powers
T_.... - .o _
FFull Powcers

t

!

v |

— e

Clall Poweers
| _ |

Full Power s

—_ —_

Full Power s
|
i

Full Power s

IFull Powers

' Full Powers

-4 — e .

F'ull Powers

. — —— ————— . —F —

Full Powers

L Fult Powers

— — @—_———

Full Powers

- — . — J—

Full Powers

-— —_— - ——— [— .

%

; RL‘II_IHFL\
| 6

L I [P

— N

L R A o L Il S P
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N . _DELEGATION OF ADMINIS ATV E POWERS 10 VARIOUS AUTHORITIES OF THE CORPORATION .
] - =, Naturc ol Powers ~ Existing pow ers i "”'“ “No. 195 dated 7 JNIY 1996 j \uﬁﬁ:r]h torw lu;m the pewers are defegated ~Earent of pow ﬂ‘dch-gnlul T Remrks
i Pover fo sanction p.n r ( ha:rnmn‘l ullpmnh | ¢ hatman S B o lull POWCT | *
R : | R e et R p——— S _ _—— - - Lee.
: } in Licw of notice priod i M D tull powers MDD l | ull Powers . 1
— P e - S SR B e
s - . Powes 1o wath-held " Chairman {ull pum. rs | Charn man T el Powers [
ﬂ - amount of GPE (P : [ p . i
L Its interest and | | : .‘
bonus 1h case F o o B , :
ol it o SERNEUVRNEN - RN T T ke
restenabon with foss :
than Tlitee veais ' : ‘
4 SCTY L J ' ' :-
Powers 1o vrant C Charman full pum.h { 1n respeat of the mndiy wWdual O e LA T i bull |’H“'L:I'H T -
copcessions and I casces of cmployvees for whom MDD s appomnteng f
privileges i rclavation L authority subject 1o maximum hnnt of s, 2006 ) ! 1
of the rules r }
; of the ('nrpululiun | ’ 1
cmplovees - S | : _J___ - | |
M. ) Full pumu( For all other indiadual cases of MD T | Full Powers S 5
i ciploycees subject to maximum hmnt of Rs 2000 ) '
l‘uxu: (o take Oficer Charman 1 ull pnuua U Chauman T ) . Full Power s - T
Employee on . -
depuiation and acheve l i
back to hs pat¢ew ¢ o o |
departinent M D Full powers - IMD - Full Powers T T
| e . P —r D
- I o 1 r R B

Note: 1. The Chainman 1s authonsed to exercise any of the powers of the Corporation in emergent circumstances subject to report to the Board of Dircctors in nex| mecting
2. The Superior authonties shali have also full powers of all pomnts to which any subordinate authoritics shall have also full power of all point to which any subordinate

Authority has nowers .
3. Procedure land down or the guidelines issued by the Govermaient from timic to time as may be applicable 1o RSRTC woald continue to be followed

I
[
L = — -
S e e P ot o b A - - i M S . o -
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Rajasthan State Road Transport Corpo.

No. Har/DOP/AR/F/96/ |95 Dated: o
SR8
Order

The Corporation vide its resolution No.41/96

dated 21.8.96 has approved amendifients in trne delegation
0f Addinistrative powers. Accordingly,in suversession

ot all previous orders in this regard,revised schednle

of powers 1s appended herewith for further necessary

action,

Under the revised pattern,all appointments/

_“orgmoﬁions(adhoc or substantive) shall be made through

S rpr—

Depar'tment of Ferannel. Proceduresz,'.aid down 6F the~
guldelines issued hy the Goveriment from time to time

as may he applicable to R3RTC would continue to be

v

" followed.,

?‘00\ It will come into force w.e,f. 1.9.7
W '

.-l-.‘\: LX

Manzging Director

No.Hqr /Dop/AR/F/96/195 | Dated: - 3. 2 96

Copy to the folliiwing for information & necessary action:-

1. Alil Head of the Department,RSRTC,Ja ipur.

2. All General Manager | JRSRTC ,Jaipnr.

3. All Executive Manager( ) /Secretary ,RSRTC,
Jalpur.,

4. All Chief Production Manager ,CWS ,RSRTC ~momcmcme——

I All Chief Manager.

6. P.S. to Chairman/M.D.RSRTC,Jaipur.

R PF/GF —
- Voo
. e AR TR NN A
Executive Dlreftor(ﬁﬁmnuz
P
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. DELEGATION OF ALMINISTRAIIVE POWZRS Tu VARIUS AUTHORILIES
o OF THE CORPGRATIN

iy Y - o Sl

gy - S

L W B A R L el b L TR R L T R "

&r. Authority to whom Extent of powers

No. Nature of Powers the powers sre deleagated Remarks
delegated "
1 2 3 4 5

S g RN it ol L -
L _— . e _— -_— o _— e e - e oa v - - ._H—-n—.“-—'r—-_l.--t'“‘-l.-—.ﬂ. » ' = s " 3 -

. l. To make appointment a)Chairman Full vowers in respect
of officers of scale
No, 18 and above

b) M.L, Full powers in respuct
- of Officers c¢f scale
"No., 1% to 17 and ..
Chief Manager /Chieft
Production Manager.

c)HA /G M, Full powers in resvect
cf Scale No. 9 to 14

. These powers of
Rl /G.M can also
be conferred
upon Wworks lanager
(who are function-

ing as General

Manager) by Ghairman.,

d)II Officer in Full powers in respcect
individual of Scale No, 1 to 8
Loptt. not below -
the scale of |
30C0-4500 authorised
by M.,D, N -

In Case iI Officer of the scale
3000-4500 is ot available  HQU
himself shall exercise powers
In respect of Supervisors/
Employees of the scale No, 6 to
8 and for scale No, i to 5 f.D,

| may authorise an cfficer of the

| | scale of 2200-4000

e ¢)Chief Production Full vpowers in

TS RLAN Mgr,/Chrief Manager respect of Scale

No. 1 to 12 working
under him.

Note:(1) Aprointments shall be mad

¢ as ver rules, regusations
and policy laid down by the Corporation from time to

. Time.

: (2) All apoointments/promotions{Ad-t.oc or by LPC) shall
. be made through the Duptt. cf personnel
Vo (3) List of HD with cadres for which he shall be H(D

. xR¥2L is enclosed at Annexure ‘A’ .E.L(~Adm.)shall be
Loy A for Engg., & Stercos Geptt. till a separate HWD
- for Engg. ard Stores Deptt. is declared.

:‘,‘;"12. Power to SUSpEnd fipDOir‘l‘ting AuﬁchOritY Full O OWAT S RS
- & award punishment | P
f including dismissal, o

remova damotion Ea

Note: The Supericr authoritics shall also have full powers ;
1n respzct of all ~osts to which any subordinate author ity
has powers t o suspend and award ounishment including .

a0
LH ..

oL
: T - .t
i"ri. . “l. '

i o

: lt o .
.
.I‘l.;! T,
. "'I - 'I..-
S
v,

(LY
Cismiesal, removal and demotion,
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:"h""t""-""l"-"r""- A 4T LT N g M ™ AT e ™ ™
e
3. Power to suspend I) M.D.
| & award punishment
‘ other than dismissal,
removal & demotion
II)HA /G M

These powers
of HCD/G\n can

Full powers in respect

of Officers of Scale

No, 17 and above plus

officers workin8 1S

Chief Managers/CkM

Full powors in rcspact of
employees working in Scale
No., 15 & 16 working under

also be conte- his department.
rred upon Werks

Managers(Who
functioning as

Al @

GM)by Chairman
LIT)Chief Manjger/ Full powers in respect of X

Chief Prodn

Manager

1V) IInd Officer
in individual

Laptt.

. notl kelow
tha scale of

>cale No. 1 to 12 working
under him.

Full powers in respect of
- Scecale No. 1 to 14 working
in respectiv. department.

/

3C00-4500 autho-
rised by M,D(as per
Clause 1{d) above.
Nste: The list of variocus cadres with their
prevailing scales of pay is enclosed
at Annexure ‘B,

The ovosts/cadres not sp-cified in the

1ist
4. Power to decide Chairman
apvpeals in the
matter of punish-
ment awarded by
apn01nt1na/dlsclpu

linary authorities  H(D/GM

e i 8 7 N
11\_!}1‘({.\. |
O. Power to revision Chairman
(Wherever provided
fOI) N‘ .D.
6. Power to transfer Ch Al rman MU
Appointing
Authority
7. Power to consider HAD of DOP
- Corpn. employee as  ED(A)

on duty in certain
special circumstances

8. Power to extend

Time U/303 of
'tha... JRS T }_‘:mD]OyL‘J

servico Hﬁgulﬁtloﬁ 1065

Hgad of D02

shall be covered under sdm, Deptt.,

full powers in respect of
punishment awarded by M,D.

Full powers in resnect -of
ptnishment awarded by HWs/GM,

Full Dowers 1.0 respec1 of
punishmegnt awarded by Chief

Iv. alwger/chlof Prodn. Manager
or Lfficers working under
thelr direct control and auth-

orised to take disciplin-ry
action,

Full powers (in case of order
issuad by M, D.)

Full oowers (in all other
cases)

Full powers

Full powers within their

Jurlcdlctlon

Notea Cﬁalrmanﬂh J. may meke
changes in powers of

transfers from time to
time.

full powers

Full powers

.3/
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. 9. Power to make ApPnoint ing

officiating arrang- <uthority
oment from within

working staff in

respect of clear

Vacancy

10. Power to allow ac-hoc Chairmzan
promotions subject (For Scale

Full powers

Full nowers .

MDD, for eother Full powers

to vacancy | 18 & 19)
N posts
11+ Power to accept Appointing

Medical Certificate Authority
given by authorised
Medical Attendant

12. To sanction expendi- Controlling
ture incurred by Officer
TCorperation employee
for cancellation ef
Tournev

L ]

13, To permit the staff Managing
v¢ travel in higher Ddrccter
nlasslkir/Rail/Road) ¢ p ooy

) LDt
than his ontitlement

—

14, ¢ sanction dishursement
o? monthly salary to Managing

emp.cyees on last Director
T W werking day in case
SARE Bath first two days of next

month are holidays.
15. ¢ sanctien advances:
(a;of leave salary/ ‘Managinq

proceeding on Uirector
Y aj.rxing |
(b)Of pay while Appointing
proceeding on Authority
Transfer - :
(c)Of Medical & Appointing
Travel;ing Authority

16. 1o alter the cdate - Chairman
ot blrth recorded -
. it the service rﬁcord/
@ervice book within
-2 Years of Jjdining the
| | service aiter roenording
- easons

Full Powers

Full pewers

rull Powers

Full powers in respect of

his subordinate staff limited

to next higher class for
journey by train,

S“ull powers

Full powers

CFull powers

Full powers

Full vewers

. . - Hefei«"y cut of f date may be fixed for the
‘ | ' existing cases"

™




17. To accord administ- Chief Pension  Full Powers
rative sanction in & Fund Officer
connection with the
issue of pension,
gfatuity compaNsATion
on ret lfemunt sudden
denath, termin~tion of

service,
18. Constitution of For the posts having Pay scal~ of
Servicese Recruitment & 2200-40C0 and above: -
Board as required 1)Chairman - Chairman
U4S 105(iii)n~f RSRTC 2)Managing Director- Member
Employces Scrvice 3)HOD concerned - Memb er
Requl-tion, 1965 4)Executive Lirector- Member Secretary
(Adm.,) |
l)l'['*m CAsSe Nt p'r"o{ﬂr‘}'tj_on O'f HCD/(E\Q, the
constitution of SRB shall be cnly of 3
persons viz, Chqlrman as Whairman, M.D.as
Member and E.D(AY as Member Sec“etary
For all other posts(Other than Drivers &
Conductcrs):
LlManaging Director Cha:l.*‘marl .
Q\Hhad of Laoptt., conce srned Member
or hics ﬁOMlnb
3)Exocutive Dirsctor(Adm.) Member
453y, LJ..M(A.CJTW J ‘ Member SGCI'EtarY
For Drivers and conductors |
_L}pxgcutlvo Dircctor{Adm.) Chairman
,0r an ofticer nominnted
by him.
Lo 2)Executive DLrertoz(Tr) Memb or
Fud )or ar. officer nominated
by him |
3)CGenceral Manager (Op) Member
, '} "~ {concerned) |
":—f:lx,a- )C iet Ma l:ag.;gr/cm Membern
Sy 5 AN (Adm . ) ' Member Secretary
: 19(1) To sanction Chairman Full Powers |
creation of temporary
| post to be filled in
i through deputation only
for a pericd not exceed-~
ing onc¢ year vrovidead
such pnsts are covered
. by the approved set up
o or norms fixed in the
4o Corrcoration - -
£ (2) Tk take services omﬂlhalrmdn Full pow2rs
SEE contract not more than - ,
o siX months
: 20.Tc sancticon installation
; ¢t a3 now telephone Chrirman Pull powers
21.10 sanction write off Chairman Full powBaTs
| 0of excess wages npaid
o tor assumcd wage period
™
/ — |

— il

[p——— R il =
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22. Powar to permit  Chairman/mD Full
withdrawal ef resige
nation alﬁ%ad¥
accepted and to waive
the periodbef notice

23. Power to grapt special ChairmanMD  Full pewers
Pay Or personal pay as -
per servige requlations/
standing prders :

/¢4 Fowers to grant ChairmanmD
Initial pay at a
higher stage tham
that of admissible
urder rules,

Full p-:(?W"er %

25. Power to sanctiom Chairman/MD
Pay in liecuy of
notice period,

2€. Peower 1o withehe 1d Chairman M Full
anount of GPF/CPF
ts Unterest and
LOtus in case of
dismissz] er recigm
ation with leoss fThan
< Yeare service
o r"cw ers Lo grant ~halrman rull powers
C C(EC*:? ~SSlong  and (In reo spect of the individ al
P v .Legaa; 1IN ZelaXe | | cases of G:rn{é-} oyees §0r whom
2tlon ef the rules of _ MO, i appednting authority
tne Corporation - subject to magxdmum limit of
empe 1 'ﬂ"f@ c 3 R‘j 2000 ;(/u) |
M LD, full powers - ﬁ
(For all othed individual
¢ases of omplove

,1 : | TO maximim 13
Chairm an/MD Full p |

-~ Full powers

N
-

28, Power to take
Ufficer/employee on
eputation ard to
relieve back o his

29+ 1o preseribe profgr- Chalrman

of Topbrre Full powers
pa & laveld of repery. ' 1
f&\ Annual Confidentiy A X

Heparts,

Noteil} The Chairmap is authorised t& exvercise
fgf the Coropor ation im- emerdgent qiﬁc@ﬁ@t g s
Feport to the Board ¢f Directors in next gdeting.
2) The Superiar Arthgrities shall have also fhill
0f all points "'t:j'*;'\*{?IY-“.:E._*:ﬂn\~ SNy S’J}éiéfi?,;,ﬁ’:;ﬂ:inaié“ SUtH ~
3) Procadure  laid down or the guidelimes isgued by the
Guvernment fiom time » B

s ;o , L0100 88 may be agpricable to
FolTC would continye +o be followed, a

T, L TN LA - B TRL o e e .t %t == s e
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’ Departuents & their Heads.
L Sr.No. Name 2f Denariment Head

ol

\

. Administrative & Far

L
42 - ’rraf-fii': -.'LJf" OL r Tm('l r".i

Finance Account s Department

(o

Administrative & Fersonngl Pepariment

1. v, General Maf‘“‘gﬂl%ﬁdm,}

2 . Lv¢ General Manager(P)

3, Asstt. Gnnmral.handqer(ﬁdm;/(Fﬁ}
4., PElSOﬂﬁCl Officer

5. Labour Welfare Officer
6. Security Officer

7. Administrative Officer
8. Aominisirative Ufficer
9. u@ﬂruuqu to worpn.
10. 9, Personnel Asqistant
Uffice Sundt

2., Personnel ﬁqq+t.

13 L}friu‘f Fogel ot ant

cum £ .5,

14, Assit EEﬂuLiuv Jfflcer
LS. Stencarashen

16. Lecal Assigton®

17. Legbour Weivsze Tnspector
18. Uruer Division Tlark

Ielcrhonﬂ.hjh4tw

20, Tel eurinlter Moniteorp ",
21. Telephore Uperator
22.'19Anpr1ntev Ve rat or
23. Lower Livision Clerk
24, Compounden

29 . Heaﬁ Sﬁf“fguy 2 -rd s
6. Security Guszrds

27. Care Taker

28, Staftf Lar Driver

29, Ccok

CC . Lamadar

3‘ . IV'Lh (J-‘d

32 . Chowk Jdar

33. Lycle Sawar

34 . Sweeper

395 . Machineman-cum~Machanic

Iraffic Departmant

1. By. General Manager(Tr.)
2. Divl Manager

3. Asctt . Digvi, M AINnger

4., D*‘T’pO[_ Iknm i 2Gel | .

5. Asstt. General hunqcer(St.)
6. Suat;S+LC‘aT

7. Asstt. Ststistician

B

: Computpr

sormnel Department

I'l.
J.“
L ]

Y

Asstt, Denot ianrqer/Traffic Inspector

L

Executive Director{(Adm. )
“xoacutive UWTeuinr(TT )

JlaP ial Advisor-cum-
rief Accounts Ofificer

f

?'}'u;‘:'rf:.'t indg “"s;;'* NG LAgineer
(CGivil)
1ll a separate
C

- i gt W

Asstt. Traffic Inspector/Station Incharge

C—lt-rii

%ookln%
or/Acda Conductor

ondu e

R T P e

ER I, .

'




EFinance & Acgounts Departusnd.
¥, Dy. General Managex(A/c)
2. Accounts Officer
3. Asstt. Accounts Qfficer
| 4, Press Supmrxnfendent
E 5. Accountant
6. Jr. Acccuntant
7. Rotary Fress Printes
8. DBinder
9. Press Machineman

Civil Engineering Deggrtment:

1o XWEN(Civil)
2. A.EN(Civil)
3, A.stt.-ﬁrchrtect
4. J.EN(Civil)
€. 6§§%Né§}ec
7« Surveyer
3. Sr. Draughtsman
7. Hdrauchtsman
0. Tracer .
+1. Ferroman
2. Gagrdner
3. Beldar
4. Mistry
12, Masson
6. Carventer
17, Electrician
8. Fitter
9. Painter
0. Wireman
gng;;;egrj,n 8. Ao I‘ LS Eﬁmm
. g- _
‘e WorksI%anager
<. Divl, Mechanical Engineer
S Ass’tt Mectmnical Engineer
d_-.r J <E N-kA) |
. S8r, Foreman
‘. J.E.N.(B)
"« Jr, Foreman
5. Artisan Gr.l
7. Artisan Gr.II
) (0. Artisan Gr,II1

1. Uriver
-2+ Mechanic Cum Autu-Fitter
. TS 13, Ntachlneman-cum-Mechanic

4, Tyre Inspector
St Qre V\ - P

3.0.5,

. Sthes Ufficer/Purchase Officer
. Steres Supdt.

Stires Inapector
Steres Sub-Inspect ox
Steck Verifier

— L . T o]




Ll S S TS YR ARSI TRPETT Tadmmaik

- I . Labour Welfare Insnector )“%ﬁ
SR Iraffic Asstt, Statistician B
Iraffic Ingpestor/A.D M. -
Ancounts Jr. Accountant
nngg. & Stores 5'1.0* @s Inspector 13
Stock Verifier L
3 Jr, ?ozcwan
y J PRy EB)
Voo ~J1“‘”'3r Selection Scale) :
r | Civil Enggqg, er sear
W Lo Rraught sman
8. 12002030 Adimrn , TG y
‘elephone Monitor
Telanrinter Monitor
| &1 (raffic Cumpiter
g\ Kation Incharge/A.1 .1,
Enggg & Stores Stoves Sub Inspactor
S
j
|
|
Annexure ‘B!
2¢ale No. Pay Scale Cadre ... rost..
19, 410093200 Engineering Genmeral Manager
18 345 D000 Engiricering Works Manager
17 3000 -4500 Account s Dy's General Manager(A/c
' Traffic v . Gengral Manager(Tr,
hdm . Ly, uenqrn.... Manager Adm )

Ly, Gengral Manacer(P) =
Corpn. Secretary

Civil E&n g Executive bnglneer(rlvil) J '
Engg. & Stores Rivl. Mechanical Engineer d
‘ertf‘rﬂler of Stores
16, SCC~-4250 Traffic 2ivisional Manager
15. 220C-4000 Admn Asstt . Generzl Manager{Adm,)
- Asstt Gaﬂﬂ-lal Md"lager"(PR}
qecurﬁL Officer
Adig, G¢iibﬂr cum P,S.,
_ Fersonne) Cfficer
Civil Enqgg. Asstt, 'Eng*neer%91VLl)
ASSUUI AI“.LJ.‘} eCt . _
Traffic Assti, l_sivi:ﬁ onal Manager |
As_s_'tt_ Genaral Manﬁ.ger St ) |
~ - Accountg Accounts Officer
Zngg. & Stores Asstt, Meclznicsl Engineer [
o qtozes CWfiC@“/Purchabé
| S nfflret
14 . 2000=-350C Traffic btau“hiiﬂiﬁn'
13, 20003200 Admn. Adm. Offlper |
. Labour Welfare Offi cer
T Sr, PR, , -
Accounts Press uU-dta |
| Asstt ., Accouﬁts Officer
Traffic Depot Manager
Engg. & Stcres Sr, Foreman
Jr, Engineer(A)
1640-2900 Admn ., Office: uupdt
persaﬁne*~ﬂ§ttt
Accounts Arc&unt ' TE

Engg. & Stores  Stor s Sups®

w




{otary Press Printer
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Civil £nac 1 STTY
“{ M.asson
Carmnenter
rlectrician
“itter
Faintern

VATS e e gre o
Wi e arll

™ o ] . L

i

-
|
.

r

' Enog. & otoYes

Caenenter Gvll
imehanic Gum Auto Fitter
macnanic Lum Auto FLUL

E’.rivér ($r. Scale)
| -I"*'& L ,.B - |
4 =5 950~1080 ACTI o Telaphone Operator

Teleprinteg Wmeralor

Compounder - |
Chief Security Guard
Machineman Cun Mechanid

Booking “lerk

rratiic 4dd s Conductor
Conductor
Engg. & Stores Driver

Asstt, Mecnanic
Artician Gr.li
Upholster Gr. 1l

{I Tyre Fitter . .

| Asstt, Blectrician

. Carpenter Gr.}l
Y¥ainter Gr . 11
Tin-Swith Gr.II
Waader Gr.ll
Vulcaniser Gr.ll
Turrer Gr.lX
Black Smith Gr.ll
Wireman

Civil Engg. iracer .
3 825~1320 Admni . Syeurity Guard
2 BCC~1250 Admn. Zamadar

WEalo]. ﬂ L |
Engg., & Stores Articizn Or.lll{Helper)
| , & | 2
g | | T'“/'t‘m {:u‘ :1 o e
T = A.d'mf'l @ ﬂi ! ‘»_ﬂ -: e 04wt wd
. | - l v fso 940 - (.-fh'g‘*q!r E‘d Er
g ’ * Svieeper
Civil Engg. - Gaydrer
i . He . dar
| Ferroman
ACCOUNTS PBindax
51 3 Lleanex P IT
Engg. & Stores ~leane: 2 fetician Gr.l
. Clesel Boy ). £
‘ ' Stere Picker)

i
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