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GOVERNMENT OF RAJASTHAN
(APPOINTMENTS A-1I DEPARTMENT)
Notification

Jaipur, September 9, 1963.

No. F. 3 (41) Apptts. (D)/59.- In exercise of the powers conferred
by the proviso to Article 309 of the Constitution of India, the Governor
of Rajasthan makes the following Rules, regulating the recruitment to
posts in, and the condition of service of persons appointed to the
Rajasthan Transport Subordinate Service.

THE RAJASTHAN TRANSPORT SUBORDINATE SERVICE
RULES, 1963

PART-I-General

1. Short title and commencement.- (1) These Rules may be called
the Rajasthan Transport Subordinate Service Rules, 1963.

(2) They shall come into force at once.

2. Definitions.- In these Rules unless the context otherwise requires,-

(a) "Appointing Authority” means the +"Transport Commis-
sioner’, Rajasthan, or any other officer to whom powers in this behalf
may be delegated by him; . .

@ "(aa) ‘Additional Transport Commissioner’ means the Addi-
tional Transport Commissioner, Rajasthan;

(b) "Commission" means the Rajasthan Public Service Commission;

x"(¢c)"Deputy Transport Commissioner’ means the Deputy
Transport Commissioner (Administration), Rajasthan;"

$ "(cc) ‘Transport Commissioner’ means the Transport Commis-
sioner, Rajasthan;"

(d) "Direct recruitment" means recruitment made otherwise than
by promotion as prescribed in rule 6;

+ +(e) "Government and State” mean, respectively, the Govern-
ment of Rajasthan and the State of Rajasthan;

+  Substituted for the expression "Director of Transport” vide Notification No. I, 2
(6) DOP/A-II/80 dated 8/5/80.

@  Clause (aa) added vide Notification No. F. 2 (6) DOP/A-I1/80 dated 8-5-1980
X Clause (c) substituted for:-

(¢) "Director” means the Director of Transport Department, Rajasthan:

vide Zo:mnmaw_ No. F. 2 (6) DOP/A-11/80 dated 8-5-80. .
$ Clause (cc) added vide Notification No,F. 2 (6) DOP/A-11/80 dated 8-5-1980.

++ Substituted for:- "(¢) "Government" and "State” mean, respectively, the Govern-
ment and the State of Rajasthan”, vide Notification No. F. 7(10) DOP/A-11/74, dated
10-2-1975.
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. (f) "Member of the Service" means a person appointed in a substan-
tive capacity to a post in the Service under the provisions of these Rules or
the Rules or Orders superseded by these Rules; and includes a person
placed on probation;

" (g) "Service" means the Rajasthan Transport Subordinate Service;
an
(h) "Schedule" means a Schedule appended to these Rules.

@(3) "Substantive Appointment" means an appointment made under
the provisions of these Rules to a substantive vacancy after due selection
by any of the methods of recruitment prescribed under these Rules and
includes an appointment on probation or as a probationer followed by
confirmation on the completion of the probationary period.

Note:- "Due selection by any methods of recruitment prescribed
under these Rules" will include recruitment either on initial constitution
of Service or in accordance with the provision of any rules promulgated
under proviso to Article 309 of the Constitution of India, except an urgent
temporary appointment.

%(j) "Service" or "Experience" wherever prescribed in these Rules as

Service from one category to another or to senior posts, in the case
of a person holding a lower post cligible for promotion to higher
post shall include the period for which the person has continuously

@  Inserted vide Notification No. F. 7(3)DOP/A-11/74, dat -d, 5-7- 1974.

% Substituted for:-

T (j) " *Service’ or .m.,x_ua_.,mnznn. wherever prescribed in these Rules as a condition
for promotion from one service to another or within the service from one category to
another or 1o senior posts in the case of person holding such posts in substantive
capacity shall include the period for which the person has continuously worked on
such post after regular recruitment in accordance with the rules promulgated under
proviso to Article 309 and shall also include the experience gained by officiating,
temporary or ad hoc appointment, if such appointment is in the regular line of
promotion and was not of stop-gap or fortuitous nature or invalid under any law and
does not involve supersession of any senior official, except when such supersession
was either due to want of prescribed academic and other qualifications, unfitness or
non selection by merit or the default of the senior official concerned *or when such
”Maﬂen Or urgent temporary appointment was in accordance with seniority-cum-
Note:- Absences during service e.g. training and deputation which are tre
I £ ated as
duty" under the RS.R., shall also be counted as service for computing minimum
experience or service required for promotion.”
vide Notification No. F 6(2)DOP/A-11/71 dated 29-8-82.

+  Inserted vide Notification No. F. §¢2) DOP/A-II/71-1, dated-9-10- 19 i
DR wm ) i 1975. Effective
* Inserted vide Notification No. F. 6(2) Apptt./A-1I/71, dated 13- 7-1976 i
from 1-10-1975. Yo e Pfective

S

a condition for promotion from one Service to another or within the . ﬂ
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worked on such lower post after regular selection in accordance with
Rules promulgated under proviso to Article 309 of the Constitution of
India.

Note:- Absence during service ¢.g. (raining, leave and deputation
etc. which are treated as "duty" under the Rajasthan Service Rules,
1951 shall also be counted as service for computing experience or
service required for promotion.”

+ (k) *Year’ means’ financial year.

3. Interpretation.- Unless the context otherwise requires, the
Rajasthan General Clauses Act, 1955 (Rajasthan Act No. 8 of 1955),
shall apply for the interpretation of these Rules as it applies for the
interpretation of a Rajasthan Act,

PART II-Cadre.

4. Composition and Strength of the Service.- (1) The nature of
posts included in cach category of the service shall be as specified in
column 2 of the Schedule.

(2) The strength of posts in cach category shall be such, as may be
determined by the Government, from time to time:

Provided that the Government may-

(a) create any post, permanent ortemporary, from time to time, as
may be found necessary; and .

(b) leave unfilled or hold in abeyance or abolish any post, per-
manent or temporary, from time to time, without thereby entitling any
person to any compensation;

%(c) revise the Schedule appended to these Rules from time to
time.

5. Initial Constitution of the Service.- The Service shall consist of-

(a) persons holding substantively the posts specified in the
Schedule;

(b) persons regularly recruited to the Service before the commen-
cement of these Rules; and

+ + (c) persons regularly appointed as Commercial Taxes Inspec-
tor in the Commercial Taxes Department and transferred to the
Transport Department at the time of transfer of passenger and goods
tax works to the Transport Department and are working on the post of

+  Added vide Notification No. F. 7(2) DOP/A-11/81, dated 21-12-1981 w.e.f. 1-4-
1981.

%  Inserted vide Notification No. F 12(1)/45/(H.B. Gr.1)/63, dated 19-4-1974.

++ Added vide notification No. F. 2 (6) DOP/A-II/80 dated m..m.mc_
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PART III-Recruitment

6. Methods of Recruitments.- Recrui
. : .~ Recruitment to the Service af
commencement of these Rules shall be by the following :._MMNMMMW e

a) by di i in ac i
_m_.__mmuw y direct recruitment (in accordance with Part 1V of these

(b) by promotion (in accord: ith P:
Provided. ,\Snm with Part V of these Rules):

(1) that if the Appointin ity i i

. i ing Autwbrity is satisfied + [x ha

wmmﬁwuw persons are not available for appointment by n:rﬁnaﬁﬂ%_omﬂﬂn_v
Itment tn a particular year, appointment by the other method m:

relaxation of the prescribed i
1€ pres proportion, ma i :
manner as specified in these W:_ﬁm ¢ Wi, Be i chcigame

(2) that nothing in these Rules
_ ) th 0 ese shall preclude the % "T
Mn:ﬂzuzwm_o:,.wa .?oslmﬁﬁc_zznm officials previously in the MEU_._MMMMM_M”
mcmﬁﬁ“ocﬁ”,m”:.ﬁnwrvﬂmz_um Mm_ﬁzﬁr Bombay and Madhya Bharat .5
¢ posts in the Schedule in : ance wi "directions”
governing the integration of thei mMMMMMM_w:rn R v silns
@@(3) that the persons rectuited , i
, att s . temporarily on or before 31-10-
1970 as Mechanical Inspect _shall after uuouwa mn_.nm:mwumn%m_ “_m_

pointed to the Service on the r i
: ; > recommend: HE i
constituted in rule 24 (2) of these Rules. SRR ot e Compuioe

iuqn.rmmmwwh_ﬂﬂ _H_wnﬁﬂn«mozm :wn covered under proviso (3) above who
ted: e post of Commercial Taxes I
ad-hoc/officiating/urge : i “transtorred to the
gent temporary basis and tran
: : : 818 sferred t ¢
%szmﬂwﬂ U.m_umwz”:mﬁ at the time of transfer of Passengers and %owﬂw
S, to the Transport Department and who were working

Mm._ Maann_ ”an ﬂo::nm_._o._ Ne F 2 (2)DOP/A-TI/89 dated 3-8-1989
enumberred claus 3 ddes Notificat ¥ 3
8.5-1980. clausc < ~ide Notification No. F 2 (6) DOP/A-II/80 dated

+  Deleted the expressios 1n ¢ ati i issi
No. F. 2(6)DOP/A-I1/80 dat. g 5.3 .c_mw_m_.izon PR Sl e Niilcalion

Qom:c", ,__ ,..
Gy stituted the word "1 e-tor” vide Notification No. F. 2(6)DOP/2 -1/80 dated

* m:cmz»EnnE, _. .. .,__
AP ¢ word "Rules” vide Natification No. F. 7(4)DOP/A- 11/75, dated

@@ Added vide Notification No. F. 12(1)/45 (Home B. Gr.1)63, dated 194-1974

++ Added vide Notification No. F. 2(6)DOP/A-TI/80 dated 8-5-80
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continuously in the Transport Department as Motor Vehicle Inspec-
tors on 1-10-79 and are working as such on the date of commencement
of these Rules, shall be scre¢ned by the Committee referred to in rule
24, for adjudging their mnm.mv_&ﬁ on the post of Motor Vehicle Inspec-

tors; Ty

Provided that they possess the qualifications prescribed in the
Rajasthan Commercial ,.mwamm Subordinate Service Rules, 1975
cither for direct recruitment or for promotion or the prescribed
qualifications on the basis of which the persons were selected for
such ad-hoc/officiating/urgent temporary appointment.”

@"(5) The persons not covered by proviso (4), who were ap-
pointed as Motor Vehicle Inspectors in an ad hoc/officiating/urgent
temporary basis on or before 10-4-75 and have been working as such
continuously shall be screened by a Committee referred to in rule
24(2) for adjudging their suitability on the post held, provided they
possess the; qualifications prescribed in the rules either for direct
recruitment or for promotion. This provision shall be subject to the
following conditions, viz:-

(a) that a person appointed on ad hoc/officiating/urgent tem-
porary basis shall not be entitled to screening for a post higher than
to which he was initially appointed, if a person senior to him on
lower post who fulfilled qualifications prescribed for the post was
eitBer not given such appointment or is not entitled to screening
under this rule. The inter se seniority of such employees for this
purpose shall be according to length of continuous service Lo a post;
and

(b) that the Committee appointed above for adjudging suitability
by screening either as an exception of general methods of recruitment
or as initial constitution of Service, may ex-gratia recommend, if any
of the employees with more than 3 years of service on a post for
which he is to be screened is not adjudged suitable and if thereafter
has no right to be appointed on lower post, for such lower post
being offered to him by absorption and thereupon such an employee

shall be treated as surplus employee under the provisions of the
Rajasthan Civil Services (Absorption of Surplus Personnel) Rules,
1969 and such employee may be absorbed on the lower post on the
recommendations of the Committee subject to such conditions as may
be laid down by it".

$'(6) that the persons not covered by proviso (5) above who were
appointed as Motor Vehicle Sub-Inspector on an ad-hoc/officiat-

ing/urgent temporary basis on or before 4-3-87 and have been working *

@  Added vide Notification No. F.2(2)DOP/A-I1/89 dt 24-4-92.
$ Added vide Notification No. F.2(2)DOP/A-I1/89 dated 154-93.
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S Tl m:_, thereupon such an employee shall be Qcmmnm
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employee may be absorbed on the _hﬂﬂﬂnwwmw,uwnwnuwaowwhnmﬂnr
nenda-

tions of the Committee sub; iti
by it" ittee subject to such conditions as may be laid down

@6-A. "Notwi i :
SEioisimes N”Masmwﬂwwmﬁw mwwm;_:ma noﬂﬂm_mzma in the recruitment
W i 1, ity and confirmation etc. ,
Smc_%ﬁ_unﬁ._m _wro >M_EE>: Force/Navy during an mSMHMnWMH M%ﬂmmn
Governme w ch orders and instructions as may be mmmcwm _un rn
mutatis E”E..q.mm_mmmwwnm” :ﬁﬂnrzﬁcsmnn.”wﬁ these are Rm_._w.mmnm
by the Governmont o_.,_uamm.m 0 the instructions issued on the subject
The above amendme
. nt
with effect from 29-10-1963,

shall be deemed to have come into force

@  Inserted vide Notification No. m,.m._n_muﬂ_unz

%o Mﬁ—umnmn«——.ﬂa fo - . asles an
T 7. wﬁmop-e_h:n-: af Yac r MHH—GB:—&ﬂ { i d
: : — ancies fo .
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s. (C)/55, Pt. 1. dated mw{m-_ol.m.
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and the Scheduled Tribes shall be in accordance with the orders of the
Government for such reservation in force at the time of recruitment
i.e., by direct recruitment and by promotion.

(2) The vacancies so reserved for promotion shall be filled in by
@"Seniority-cum-merit and merit."

(3) In filling the vacancies so reserved the eligible candidates who
are members of the Scheduled Castes and the Scheduled Tribes shall
be considered for appointment in the order in which their names
appear in the list prepared for direct recruitment by the Commission,
for posts falling in its purview, and by the Appointing Authority in
other cases, and the Departmental Promotion Committee or the Ap-
pointing Authority, as the case may be, in the case of promotees, irrespec-
tive of their relative rank as compared with other candidates.

%(4) Appointments shall be made strictly in accordance with the
rosters prescribed separately for direct recruitment and promotion. In the
event of non-availability of the eligible and suitable candidates amongst
Scheduled Castes and Scheduled Tribes, as the case may be, in a par-
ticular year, the vacancies so reserved for them shall be filled in accord-
ance with the normal procedure and an equivalent number of additional

vacancies shall be reserved in the subsequent year. Such of the vacancies

contd.........
(2) In filling the vacancies so reserved, the candidates who are members of the

Scheduled Castes and Scheduled Tribes shall be considered for appointment in the
order in which their names appear in the list irrespective of their relative rank as
compared with other candidates.

(3) If a sufficient number of candidates who are members of the Scheduled
Castes and the Scheduled Tribes is not available for filling all the vacanceis 50
reserved. ihe remaining vacancies shall be filled by the appointment of other can-
didates in the list and an equivalent number of additional vacancies shall be reserved
for candidates belonging to the Scheduled Castes and the Scheduled Tribes to be filled
on the result of the next examination or interview in the next year,

Provided that if a sufficient number of suitable candidates belonging to the
Scheduled Castes and the Scheduled Tribes is not available as a result of the said next
examination or interview in the next year to fi'l all the reserved vacancies, the addition-
al vacancics or such of them as are not filled, shall lapse.

Note :— The reservation shall be calculated on the basis of total vacancies. The
adjustment of fractions shall be made over a period of five years. Promotions shall be
made irrespective of consideration of caste or tribe.”

vide Notification No. F. 7(4) DOP (A-11)/73, dated 3-10-1973.

@  Substituted for the words +*“merit alone” vide DOP Notification No. F. 7 (4)
DOP/A-I1/73 dated 29-1-1981.

+  Substituted for the words ‘cum-seniority” vide Notification No. F. 7(6) Karmik
(Ka-I1)/75, dated 31-10-1975.

@  Substituted for:-"(4) In the event of non-availability of a sufficient number of

eligible and suitable candidates amongst the Scheduled Castes and the Scheduled
Tribes in a particular year, vacancies shall not be carried forward and shall be filled'in
accordance with the normal procedure. "vide Notification No. F. 7(4) Kar-

mik/(Ka/Il)/73, dated 10-2-1975."
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which remain so unfilled shall be carried forward to the subsequent three
recruitment years in total and thereafter such reservation would lapse:

Provided that there shall be no carry forward of the vacancies in posts
or class/category/group of posts in any cadre of Service to which promo-
tions are made on the basis of + "merit alone", under these Rules."

$ "7A. Reservation of vacancies for Other Backward Classes :-
Reservation of vacancies for Other Backward Classes shall be in ac-
cordance with the orders of the Govt. for such reservation in force at
the time of direct recruitment. In the event of non-availability of
eligilble and suitable candidates amongst Other Backward Classes in a

ﬁmazn:_mqwmmﬁEnﬂmnmﬁ&nmmcqamn_emamo_.ﬁwm:_mrmmwn filled in
accordance with the normal procedure." .

@8. "Nationality.- A candidate for appointment to the Service
must be- -

(a) a citizen of India, or

(b) a subject of Nepal, or

(c) a subject of Bhutan, or

(d) a Tibetan refugee who came over to India before the 1st
January, 1962 with the intention of permanently settling in India, or

(¢) a person of Indian origin who has migrated from Pakistan, Burma,
Shri Lanka and East African Countries of Kenya, Uganda and the United

Republic of Tanzania (formerly Tanganyika and Zanzibar)* Zambia, Malawi,
Zaire and Ethiopia with the intention of permanently settling in India:

+  Deleted the words "both ‘merit’ and ‘seniority-cum-merit’ and not by seniority-
cum" vide Notification No. F.7(6)DOP(A/IN)/75-111, dated 31:10-1975. (Effective from
the date of publication in the Rajasthan Gazette). )

$ Added vide Notification No. F.7(2) DOP/A-11/93 dated 24-5-1994 w.e.f. 28-9-1993.

@ Substituted for Rule 8. "Nationality.- A candidate for appointment to the Ser-
vice must be.-

(a) a citizen of India, or (b) a subject of Sikkim, or
(c) a subject of Nepal, or (d) a subject of Bhutan, or

(¢) a Tibetan refugee who came over to India.before the 1st January, 1962 with
the intention of permanently settling in India, or h

(f) a person of Indian origin whe has migrated from Pakistan, Burma, Ceylon and

i 9
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i andi i ategories (b), (c), (d) and
Provided that a candidate belonging to ca (D), {
(e) %Mﬂwm a person in whose favour a certifjcate of m.:m&::% has been
issued by the Government of India. o T \
A nM:%n_m:u in whose case a certificate of .n_,m_?__q is nnnwmmﬁw
may be admitted to an examination or interview no:&._nﬁmm. oy _.”m_m
Commission or other recruiting authority and he may also masﬂ.__%_.:a
ly be appointed subject to the necessary certificate being given
by the Government." . .

i @8A. $ "Conditions of eligibility of persons migrated _ﬁ._.o.:w .”—_HMM
countries to India:-" "Notwithstanding msﬁ_:n.m ncnﬂm,:nr :w _;Mn,un
Rules provisions regarding eligibility Mﬂ Rnn:_”ﬂ._%_.:“wuommmgﬂ e

i ati i -limit and fee or o “once
with regard to Nationality, age-limit ar ] R

C i from other Countries to India .
B s sl India shall be regulated by such orders
tion of permanently settling in India sha r e it
i ions as ms he State Government from
or instructions as may be issued by t . mkal o 1
i : tatis mutandis according
> and the same shall be regulated mu : . ling
ﬂﬂwﬁwnm::n:cnm issued on the subject by the Q_uann::._w:ﬁ wm India. :
%9.- "Determination of vacancies:- (1) (a) v:EwM HE m:w
rovisions of these Rules, the Appointing >=:.62£. shal n.mnﬁmn
wn 1st >._u_..__ every year, the actual number of vacancies occurring
during the financial year.

@ . Added vide Notification No. F. 7(5)DOP/A/II/76, dated 20-6-1977.

$ Inscrted heading of rule 8-A vide Notification No. F.2(4) DOP/A-11/79 dated
22-11-1984, _
L Rule 9 substituted for:- N
h 9. "Determination of vacancies:- (1) (a) Subject to the vqoﬁm_munm “ﬁ, _“:oquamW_”_““unmm
the A : inting Authority shall determine every year the _.._u_a.__cn_m csmavnnwcﬁ s =
and :wcv%. anticipated during the following twelve months m,an_ t nﬂ uiber S jerians
likely to be appointed to the Service by .nmn_._ method. The :nwﬁ_ St g
<2.mw_”_2nﬁ shall be done just before the expiry of twelve months of the
il . : ies to be filled in by each method
Jating the actual number of vacancies ed | _ .
on Enmww_mﬂ” Mwﬂ_mwh.w_:Wmn prescribed in the Schedule, the Appointing Authority sha

adopt an appropriate continuous cyclic order to correspond M:: the proportion laid

down in the Schedule by giving precedence to promotion nno. __r. I
(2) The Appointing Authority shall determine every year .“%cn s oy u.nc_.:o.

vacancies and those anticipated in next twelve months which are

i ; 1 ce. ) )

o D_mwww %MM m%hwmmﬂ_rnmﬂwﬂﬂm%%@ shall also determine the nmu:.nmnc:a_ﬁm <mnm_.wm__wm

of earlier year, if any, yearwise which were required to be filled ﬂpmﬂ Wﬁﬁwu%mmﬂ_::na

vacancies were not determined and filled earlier in the year in whi )

mmm~>§8=n5==3nmozﬂe=. Uganda and the United Republic of Tanzania (formerly
Tanganyika and Zanzibar) with the intention of permanently settling in India:

?_r.<ana5£mnm=&%3 belonging to categories (c), (d), (¢) and (f) shall be a
person ifl whose favour a certificate of eligibility has been given by the Government of
India and if he belongs to category (f) the certificate of eligibility will be issued for a
period of one year, after which such a candidate will be retained in service subject to his
having acquired Indian citizenship. le(2)."

A candidate in whose case a certificate of elj ibility is necessary may be admitted be filled in accordance with sub-rule(2)." ' : . )
to an examination or interview conducted by :.__mo Commission o_.w onﬂumﬂ recruiting = vide Notification No. F. 7(2)DOP/A-11/81 dated 21-12-1981 wief 14:1981
authority as the case may be, and he may also provisionally be appointed subject to the Rule 9 substituted for:-
necessary certificate being given to him by the Government", vide Notification No. F. ¥ i ion of V cies.- (1) Subject to the provisions of these Rules, the
7(4) DOP(A-I1)/76, dated 7- 9-1976. P DRiermnaion of xhoameses.

@ _ ; ; b f vacancies anticipated
*  Inserted vide Notification No. F. 7(4)DOP/A-I1/76, dated 4-6- 1977, Appointing Authority shall determine each year the aumber O
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(b) Where a post is to be filled in by a single method as anmﬂ.mga
i the rule or Schedule, the vacancies so determined shall be filled in

by that method.

(¢) Where a post is to be filied in b
prescribed in the rules or Schedule,
determined under clause (a) above, to each such method shall be
done maintaining the prescribed proportion for the over- all num.-
ber of posts already filled in. If any fraction of vacancies is left over,
after apportionment of the vacancies in the manner prescribed
above, the same shall be apportioned to the quota of various methods
prescribed in a continuous cyclic order giving precedence to the
promotion quota.

(2) The Appointing Authority shall also determine the vacancies
of carlier years, yearwise which were required to be filled in by promo-
don, if such vacancies were not determined and filled earlier in the
year in which they were required to be filled in,"

10. Age.- A candidate for direct recruitment to a post enumerated
in the Schedule mnst have attained the age of +18 years and must not
have attained the age of + 35 years on the first day of January following
the last date fixed for the Eoﬁuﬁo;uv:nm:o:m”

y more than one method as
the apportionment of vacancies,

during the following tweive months and the number o
each method. Such vacancies shall be determined aga
of the last termination of such vacancies.

(2) In caleulating the actual number to be filled by each method on the basis of
the percentage prescribed in column 3 of the Schedule, appended with relevant Service
Rules, each Appointing Authority shall adopt an appropriate cyclic order to cor-
respond with the proportion laid down in

each of the Service Rules by giving
precedence to promotion quota over direct recruitment quota. e.g., where the appoint-

anncwa:.onn_,nnE__E._oEm:..._?dBo:oa__mm:En percentage of 75 and 25, respective-
ly, the cycle shall run as follows:-

L. By promotion,

3. By direct recruitment

5. By premotion,

7 By direct recruitment,

9. By promotion, and so on

vide Notification No. F. 5(3)DOP/A-II/77 dated 6-10-1979.

@  Substituted for;- "Rule 9 Determination of vacancies.-(1) Subject to the
previsions of these Rules, the Appointing Authority shall determine at the commence-
ment of each year the number of vacancies anticipated during the calendar year and the
number of persons likely to be recrujted by each method.
(2) Any vacancy which remains unfilled
didates or otherwise shall be carried forward, fro
Provided that the additional vacar ¢
lapse at the end of the second
16-10-1973
+  Substituted for the figures "19" and "28"
8(1)M53)Pari/74, dated 7-12-1976

f persons likely to be recruited by
in before the expiry of 12 months

2. By direct recruitment,
4. By direct recruitment,
6. By direct recruitment,
8. By direct recruitment,

for non-availability of suitable can-
myear to yeur:

ies or such of them as are not filled, shall
+7, vide Notification *\c. F' 7 1} :OP/A-II/73. dated

respectively vide Notification No, F,

- e —
e ———
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Nﬁﬂwﬁn ”_ro upper age-limit mentioned m_uw%nm@ waannxmm_mxnn by 5
years in exceptional cases ,n._w mu_ﬂn Qnﬂ“””“wm“w n..ﬂ& s s
il -limit m | ¢
mmnm__waﬁw_ww memw_@%ﬂnﬂcwmwumhnmmn&amﬂmm and candidates belonging to
mnrn dule Castes or Scheduled Hdcmmw. "

(i) that the upper age-limit mentioned above sha L :mhn_w e
the case of the ex-service personnel and :..na_.mmwﬂ_m_wna.mnzm.
defence service personnel who were transferred to

imi i bave shall be 40 years till
i h r age-limit B.w_._:e..:on_ ab : . ,
th Mﬂwwﬂﬂ%wﬂ w:oﬂvwmn in pmwn case o:m@am_.m.ﬁn_:&..um Jagirdars’ sons
i_mc did not rmwn any sub-Jagir for their subsistence;

i : ill
(v) that the upper age-limit mentioned above mME: be 40 years ti
the 31st December, 1964, in the case of political suft m“uﬂw. —
, imi sntioned above shall no
i the upper age-limit mentione "
the Mwo pww Mx*ﬁqmmmmw; who had mnqamﬁ_.cjam... the Government on
substantive basis on any post before nn_ann:oP b sl
(vii) that the upper age-limit mentioned above M .” eI
i i isonment served 1
a period equal to the term of impriso Rt served i
WM.M Mmonw_. sm_._c was not over age before his conviction;

@(viii) that the upper age-limit mentioned ﬂvcmn%ﬂ_ﬂacpﬁmﬂwwn
ble by a period equal to the service rendered in the CL e
Mm nmmmﬂ it Ea_.: .5% H%Wﬂwwzmmﬂwﬂomﬁm they shall be
ibed maximum age-hmit by 1an :
MMM,MMQ to be within the prescribed age- limit. e
%(ix) that for recruitment to the post not within - ﬂro o
he \OGEEwmmch the upper age-limit for perso : Whig mere
"ﬁr_.n:nrnn from the State Océn_smamﬁuﬂammﬂ :_um, wa s
iti t shall be 35 s, > Wil
nm - ac_ﬂ%ﬂ mwmwm%%nmﬁzﬂmmﬁ these Rules, when they inqm Ehwmum
g 5 _m_ n% the post from which they were .m:mﬁ re n_a Lt
mvmmwz,ﬂu;mﬁ normal prescribed channels of qnnnEHBnE. re mMﬂ%m
?oﬁm% tions, character, medical fitness etc. are fulfilled and mnm
. :umﬂ _qm:w:n_._am on account of noa_a_mw_: or mm:.nn:a%wwﬂ e
mem%maaon a certificate of having rendered good services
last Appointing Authority.

4 i ission” vi ification
@@ Deleted the expression “in consultation with the Commission” vide Notific
a Xpre
No. F. 2(6)DOP/A-11/80 dated 8-5-1980. TS —
m@. , Added vide Notification No. Mm mgc%ouiﬁﬂﬁ:, (A-IT)/66,
igendum of even number dated 15-12- . s
M%:_wn.__w_m”ﬂna vide Notification No. F.5(2) DOP(A-II)/73. dated 21-12
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@(x) that the upper age-limit mentioned above shall be relaxed up
to 45 years for the persons repatriated from Burma and Ceylon on or
after 1-3-1963 and East African Countries of Kenya, Tanganyika,
Uganda and Zanzibar with a further relaxation up to 5 years in the

m.mh.wm of persons belonging to the Scheduled Castes or the Scheduled
ribes.

_n&u_ﬁxc that there shall be no age-limit in the case of persons
repatriated from East African Countries of Kenya, Tanganyika, Ugan-
da and Zanzibar.

£(xii) "Notwithstanding anything contained contrary in these
Rules in the case of person serving in connection with the affairs of
the State in substantive capacity, the upper age-limit shall be 40
years for direct recruitment to posts filled in by competitive ex-
aminations or in case of posts filled in through the Commission by

interview. This relaxation shall not appl to urgent temporary ap-
pointntents." oy 2 PRSP

xﬁﬁnu_wrm:ww W.Qn”mmmamBo«mgQOoEEmmmMoamn_Ommnmqmmna
Short Service Commissioned Officers after release from the Army
shall be aonann.a. be within the age-limit even though they have
crossed the age-limit when they appear before the Commission had
they been eligible as such at the time of their joining the Commission
in the Army."
+ +(xiv) "that there shall be no age-limit in case of persons

repatriated from Pakistan during the 1971 Indo-Pak War."

. Xx(xv) "that there shall be no age limit in the case of widows and
divorcee women.

Explanation:- That in the case of widow; she will have to furnish a
certificate of death of her husband from the Competent Authority and
in case of divorcee she will have to furnish the proof of divorce."

. 11. Academic and Technical qualifications.- A candidate for
direct recruitment to the post specified in the Schedule shall possess
(1) the qualification given in column 4 of the Schedule, and

@  Substituted for:- proviso “(x) that the upper age-limit mentioned above shall be
relaxed up to 45 years for the persons repatriated from Burma, Ceylon on or after
1-3-1963 and 1-11-1964 and East African Countries of Kenya, Tanganyika, Uganda and
Zanzibar with a further relaxation up to 5years in the case of persons belonging to the
Scheduled Castes and the Scheduled Tribes" vide Notification No. F. 1(20) Apptt.
(A-I1)/67, dated 20-9-1975. (Effective up to 28-2-1977.)

% Inserted vide Notification No. F. 1(20)Apptt. (A-I1)/67, dated 13-12-1974.

£ Inserted vide Notification No. F. 7(8) DOP(A/IT)/74. d

: L , dated 31-12- i -
tive from 28-10-1974.) L (AT e i
X Inserted vide Notification No., F, 7(2)DOP/A-11/75, dated 20-9- 1975,

++ Added vide Notification No. F, 15(25)DOP/A-11/79 dated 19-2- 1980.
XX Added vide Notification F. 7(2)DOP/A-I1/84 dated 18-12-1987.
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+(2) "Working knowledge of Hindi written in Devnagri script and
knowledge of Rajasthani culture.”

12. Character.- The character of a candidate for direct recruit-
ment to the Service, must be such as to qualify him for employment
in the Service. He must produce a certificate of good character from
the Principal, Academic Officer of the University or College in
which he was last educated and two such certificates written not
more than six months prior to the date of application, from two
responsible persons not connected with his College or University
and not related to him.

Note:- (1) A conviction by a Court of Law need not of itself
involve the refusal of a certificate of good character. The circumstan-
ces of the conviction should be taken into account and if they involve
no moral turpitude or association with crimes of violence or with a
movement which has as &s object the overthrow by violent means of
the Government as by law established, the mere conviction need not be
regarded as disqualification.

(2) Ex-prisoners who by their disciplined life while in prison and
by their subsequent good conduct, have proved to be*completely
reformed, should not be discriminated against on grounds of their
previous conviction for purposes of employment in the Service. Those
who are convicted of offences not involving moral turpitude or
violence shsll be deemed to have been completely reformed on the
production of a report to that effect from the Superintendent, After-
Care Home or if there arc no such Homes in a particular district, from
the Superintendent of Police of that district.

Those convicted of offences involving moral turpitude of violence
shall be required to produce a certificate from the Superintendent,
After-Care Home, endorsed by the Inspector General of Prisons, to
the effect that they are suitable for employment as they have
proved to be completely reformed by their disciplined life while in
prison and by their subsequent good conduct in an After-Care
Home.

@ 13. “Physical Fitness.- A candidate for direct recruitment to the
Service, must be in good mental or bodily health and free from any mental

+ Rule 11(2) Substituted for:- "(2) working knowledge in Hindi written in Dev-
nagri script and one of the Rajasthani dialects "
vide Notification No. F. 5(1) DOP/A-II/77 dated 30th January ,1984.

@  Substituted for:- "L3. Physical Fitness.- A candidate for direct recruitment to
the Service, must be in good mental and bodily health and free from any mental or
physical defect likely to interfere with the efficient performance of his duties as a
member of the Service and if selected, must produce a certificate to that effect from a
Medical Authority notified by the Government for the purpose." vide Notification No.
F.7(2)DOP (A/11)/74, dated 5-7-1974.
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or physical defect likely to interfere with the efficient performance
of his duties as a member of the Service and if selected must
produce a certificate to that effect from a Medical Authority
notified by the Government for the purpose. The Appointing
Authority may dispense with production of such certificate in the
case of candidate promoted in the regular line of promotion, or who
is already serving in connection with the affairs of the State, if he
has already been medically examined for the previous appointment
and the essential standards of medical examination of the two posts
held by him are to be comparable for efficient performance of duties
of the new post and his age has not reduced his efficiency for the
purpose.”

@14. Employment of irregular or improper means:-A candidate who
is or has been declared by the Commission guilty of impersonation or
of submitting fabricated documents which have been tampered with or
of making statements which are incorrect or false or of suppressing
material information or of using or attempting to use unfair means in
the examination or in the interview or otherwise resorting to any other
irregular or improper means for obtaining admission to the examina-
tion or appearance at any interview may, in addition to rendering
himself liable to criminal prosecution, be debarred either permanently
or for a specified period-

" (a) by the Commission from admission to any examination or
appearance at any interview held by the Commission for selection of
candidates; and

(b) by the Government from employment under the Government."

15. Canvassing.- No recommendation for recruitment either writ-
ten or oral other than that required under the rules, shall be taken into
consideration. Any attempt on the part of a candidate to enlist support
directly or indirectly for his candidature by any means may disqualify
him for recruitment. - :

@  Rule 14 substituted for:-

14. Employment of irregular or improper means.- A candidate who is or has
been declared by the Commission guilty of impersonation or of submitting fabri-
cated document which have been tampered with or of making statements which are
incorrect or false or of suppressing material information or of using or attempting
to use unfair means in the interview or otherwise resorting to any other irregular or
improper means for obtaining admission to the interview may, in addition to render-
ing himself liable to criminal prosecution, be debarred either permanently or for a
specified period-

(a) by the Commission from admission to appear at any interview held by the
Commission for selection of candidates; and

(b) by the Government from employment under the Government.
vide Notification No. 2(2)DOP/A-11/89 dated 20-10-1993,
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PART IV-
Procedure for direct recruitment
/@'16 Examination: (1)(a): A Competitive Examination for
recruitment to the post  of Motor Vehicles Sub-Inspector m._._mz be ._SE
at such intervals as the Commission may determine from time to time.

(b) Syllabus for Examination: The Scheme of examination will be
as specificd in Schedule I1. The standard of the papers will be that of a
Secondary/Polytechnic Diploma. The Commission shall, however, give
a brief outline of the scope and syllabus of each paper for general
guidance of the candidates. . . )

(2) Inviting of Applications: On requisition having been received
from the Appointing Authority for specified posts to be filled by direct
recruitment, the Commission shall call for applications for permission to
appear in the examination by publishing a notice to that effect in the
Official Gazette or in such other manner as the Commission may deem fit;

Provided that while selecting candidates for the vacancies so ad-
vrtised, the Commission may, if intimation of additional requirement
not exceeding 50% of the advertised vacancies, is received by them
before the selection, also select suitable persons to meet such addi-
tional requirement. .

(3) Form of Application: The application shall be made in the
form approved by the Commission and obtainable from the Secretary
to the Commission on payment of such fee, if any, as the Commission
may, from time to time, fix. .

(4) Contents of Notice and Instructions connected therewith: (i)
Subject to the provisions of these Rules such notice shall among other
things state:

@ Rule 16 & 16A substituted for:- _

16. Examination := A competitive examination for recruitment to the post of
Motor Vehicles Inspector and Motor Vehicles Sub- Inspector shall be held at such
intervals as the Appointing Authority may determine from time to time in accordance
with the syllabus which may be prescribed by the Appointing Authority with the
approval of the Government in * Administrative’ Department from lime to time for
each category of posts mentioned in the Schedule.

vide Notification No. F.12(1)(45) (H.B.Gr.I)/63. dated 19-4-1974.

¥ Substituted for the words "Home (Transport)” vide Notification No. F.2(2)
DOP/A-11/89 dated 3-8-89,
% 16 A. Inviting of Applications.-(1) Applications for direct recruitment to the
posts in the Service, shall be invited by the + [Sclection Committec| or the Appointing
Authority, as the case may be, by advertising the vacancies to be filled in the Official
Gazette, x[or| in such other manner, as may be deemed fiu ) ,

Provided that while selecting candidates for the vacancies so advertised the
+ [Selection Committee] may, if intimation of additional requirement not exceeding
509 of the advertised vacancies, is received by them before the sefection, also select
suitable-persons to meet such additional requirement Contd....

-—

_— — —
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(a) Number of posts to be filled in on the result of each examina-
tion, indicating separately the number of posts reserved for candidates
of the £ "Other Backward Classes" Scheduled Castes and the
Scheduled Tribes;

(b) Number of chances which a person can take to appear in the
examination;

(c) Date of submission of application and the manner of submission.

(d) Qualifications required for admission at the examination and
the steps to be taken by candidates to establish their eligibility;

(e) Date and place of the examination;

(f) Syllabus of the examination;

(g) Examination fee.

(i1) In addition to the contents given in sub-clause (i) above, the
Commission may issue in such other manner, as it may deem fit,
instructions for the guidance of the candidates.

(5) Examination Fee:-(i) A candidate for direct recruitment to a
post in the Service shall pay to the Commission such fees as are fixed
by them from time to time in such manner as may be indicated by them.

(2) Subject to the provisions of these Rules, the Appointing Authority may issue,
along with the notice or in such other manner as they may deem fit, such instructions
for the guidance of the candidates as they may deem necessary giving information
among others on the following details; -

(i) Number of vacancies to be filled by direct recruitment indicating the number
of vacancies reserved for candidates of the Scheduled Castes and Scheduled Tribes;

(ii) Date of submission of applications for permission Lo appear at the examina-
tion and the method of submission;

(iii) Qualifications required for the posts;

(iv) Date and place of the examination:

(v) Syllabus of the examination.

_(3) Admission o the examination.-No candidate shall be admitted to any of the
examinations unless he holds a certificate of admission to that examination granted by
the Appointing Authority. Before granting a certificate, the Appointing Authority
shall satisfy himself that the application has been made strictly in accordance with the
provisions of these Rules:

Provided that the Appointing Authority may at their discretion allow any bona
fide mistake made in the filling of the prescribed form or presentation of the applica-
tion to be rectified or any certificate or certificates not furnished with the application
be furnished in good time before the commencement of the examination.”:

vide Notification No. F.2(2)DOP/A-11/89 dated 20-10-93.

G Existing Rule 16 re-numbered as 16-A(1) & new sub-rules 16A- (2),(3), inserted
vide Notification No. F, 12(1)(45) (H.B.Gr.I)/63, dated 194-1974.

+ Substituted for the word "Commission" vide Notification No. F. 12(1)(45)
(H.B.Gr.I/63, dated 19-4-1974.

5 Substituted for the word "and” vide Notification No. F. 9(24) DOP/A/L/72,
dated 4-6-1973.

£ Inserted vide Notification No. F.7(2) DOP/A-11/93 dated 24-3-1994 w.e.f.
28-9-1993.
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(ii) No claim for the refund of the Examination fce shall be
entertained nor the fee shall be held in reserve for any other ex-
amination except when the advertisement is cancelled by the Com-
mission because of withdrawal of requisition by the Appointing
Authority or for any other reason in which case the amount shall be
refunded.

Provided that no claim for the refund of fee shall be entertained
after a period of one month from the date of issue of the letter of
refund by the Commission to the candidate.

@@ 17. Admission to the Examination:- (1) The number of chan-
ces which a candidate, except in the case of candidates belonging to

the Scheduled Castes or the Scheduled Tribes appearing at such an

examination can avail, shall be restricted to 3 excluding the chance:
which he has already availed of at examination or selection held before
coming into force of these amendments.

@@ Rule 17 substituted for:-

+ 17. Form of application:- The applications shall be made in the form approved
by the Appointing Authority and obtainable from the office on payment of such fee as
may be fixed by him from time to time;

provided that the persons repatriated from Burma and Ceylon on or after
1-3-1963 and from East African Counitries of Kenya, Tanganyika. Uganda, and Zan.
zibar shall be exempted from payment ol cost ol application form prescribed by the
Appointing Authority, subject to the condition that the Appointing Authority is sati:-
fied that such persons are not in position to pay such fee."

vide Notification No. F.2(2)DOP/A-11/8% dated 20-10-93.

+ Substituted for:-

17. Form of Application.- The applications shall be made in the form approved

by the x [Selection Committee] or the Director, and obtainable from their/his office, as
the case may be, on paynfent of such fee as may be fixed by them/him, from time t:
time:
@  "Provided that the persons repatriated from Burma and Ceylon on or afte
1-3-1963 and from East African Countries of Kenya, Tanganyika, Uganda and Zan
zibar shall be exempted from payment of cost of application form prescribed by the
Commission or the Appointing Authority, as the case may be, subject to the condition
that the Commission or the Appointing Authority, as the case may be, is satistied tha:
such persons are not in a position to pay such fee.

(vide Notification No. F.2(6)DOFP/A-I1/80 dated 8-5-80)

X Substituted for the word "Commission" vide Notification No. F. 12(1)(45)(HE
Gr.1)/63, dated 19-4-1974.

@ Substituted for:- "Provided that the persons repatriated from Burma, Ceylo:
on or after 1-3-1963 and 1-11-1964 and East African Countries of Kenya, Tan
ganyika, Uganda and Zanzibar shall be exempted from payment of the applicatio;
fee prescribed by the Commission or the Appomting Authority, as the case may be
subject to the condition that the Commission or the Appointing Authority, as the
case may be. is satisfied that such persons are not in a position to pay such fee.” vid:
Notification-No. F. 1{20) Apptt. (A-11)/67. dated 20-9-1975. (Effective up to 28-°
1977.) ’
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(2) The applications which are found to be incomplete and have
not been filled in accordance with the instructions issued by the
Commission shall be rejected by them at the initial stage. The Com-
mission shall permit rest of those candidates to appear in the ex-
amination provisionally to whom they consider it proper to grant
the certificate of admission. No candidate shall be admitted to the
examination unless he holds a certificate of admission to that ex-
amination granted by the Commission. Before appearing at the
examination, it should be ensured by the candidate himself/herself
that he/she fulfills the conditions in regard to age, educational
qualifications, experience, number of chances, if any, etc. as
provided in the Rules. Being allowed to take the examination shall not
entitle the candidate to presumption of eligibility. The Commission
shall scrutinise later on the applications of such candidates only as
qualify in the written examination and shall call only the eligible can-
didates to viva-voce, if any,

(3) The decision of the Commission in respect of the admission of
a candidate to an examination, eligibility and consequent admission to
viva-voce, if any, shall be final.

%18. Personality and Viva-Voce Examination:-Candidates who
obtain a minimum of 40% marks in the aggregate for the written
examination and 36% marks in each individual paper shall be con-
sidered to have obtained qualifying marks in the written Examination,
but the minimum qualifying marks in the aggregate for Scheduled
Castes/Scheduled Tribes candidates shall be 36%. The Commission

Ge Rule 18 substituted for:-

@  18. Examination fee.- A candidate for direct recruitment to a post in the Service
shall have to pay the fees fixed by the Appointing Authority from time to time:
X Provided that the persons repatriated from Burma and no«_on on or after
1-3-1963 and from East African Countries of Kenya, Tanganyika, Uganda and Zan-
zibar shall be exempted from payment of application fee or "Examination fee" as the
case may be, as prescribed by the Commission or the Appointing Authority, as the
case may be, subject to the condition that the Commission or the Appointing
Authority, as the case may be, is satisfied that such persons are not in a position to
pay such fee.
vide Notification No. F.2(2)DOP/A-I1/89 dated 20-10-1993.

@  Substituted for:- "18. Application fee.- A candidate for direct recruitment to a
post in the Service must pay the fees fixed by the Commission/Director in such manner
as may be indicated by them/him." vide Notification No. F. 12(1)(45)(HB Gr.[)/63,
dated 19-4-1974.
X Substituted for- "Provided that the persons repatriated from Burma, Ceylon
on or after 1-3-1963 and 1-11-1964 and East African Countries of Kenya, Tan-
ganyika. Uganda and Zanzibar shall be exempted from payment of examination
fee as prescribed by the Commission or the Appointing Authority, as the case
may be, subject to the condition that the Commission or the Appointing Authority,
as the case may be, is satisfied that such persons are not in @ position to pay such
mwn._. <_www ﬁo::nm:os No. F. 1(20)Apptt /A-11/67, dated 20-9-1975 (Effective up to

-2-18
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may in their discretion award grace marks upto Gut in each paper and
upto three in the aggregate. Candidates who obtain such minimum
qualifying marks in the written examination as may be fixed by the
Commission in their discretion shall be summoned by them for an
interview and personality test,

The Commission shall award marks to each candidate interviewed
by them having regard to his character, personality, address, physique
and knowledge of Rajasthani Culture. The marks so awarded shall be
added to the marks obtained by each candidate in the written examina-
tion,

@ 19. Recommendations of the Commission:- The Commission
shall prepare a list of the candidates whom they consider suitable
for appointment to the post arranged in order of merit and forward
the same to the Appointing Authority, Provided that the Commis-
sion may, to the extent of 50% of the advertised vacancies, keep names

@  Rule 19 substituted for:-

% 19. Serutiny of Applications:- The selection Committee consisting of Transport
Commissioner as Chairman, Additional Transport Commissioner, Deputy Transport
Commissioner (Administration) and Deputy Secretary to Government in +"Ad-
ministrative’ Department as Members, shall scrutinise the applications received by
them and after written examination call for interview as many candidates qualified for
appointment under these Rules as seem to (hem desirable. The Transport Commis-
sioner may associate any expert on the Selection Committee:

Provided that the decision of the Appointing Authority as to the eligibility or
otherwise of a candidate shall be final."”

vide Notification No. F.2(2)DOP/A-T1/89 dated 20-10-93.

+  Substituted the word "Home" vide Notification No. F2(2)DOP/A-11/89 dated
3-8-1989.

S  Substituted for:-

@@ 19. Scrutiny of applications:- The Selection Committee consisting of the Dy,
Secretary to the Government in + +'Administrative’ (Transport) Department, Direc-
tor of Transport and the Dy. Director of Transport, shall scrutinise the applications
received by them and after written examination require as many candidates qualified
for appointment under these Rules as seem to them desirable to appear before them
for interview:

Provided that the decision of the Selection Committee as to the eligibility or
otherwise of a candidate shall be final.

vide Notification No. F.2(6)DOP/A-II/80 dated 8-5-1980.

@@ Substituted for:- Rule 19. Scrutiny of Applications.- The Commission or the
Appointing Authority, as the case may be, shall scrutinise the applications received by
them/him and require as many candidates qualified for appointment under these Rules
as seem to them/him desirable to appear before them/him for interview:

Provided that the decision of the Commission/Appointing Authority as to the
eligibility or otherwise of a candidate, shall be final. vide Notification No.
F.12(1)(45)(H.B.Gr.1)/63. dated 19- 4-1974.

+ + Substituted the word "Home" vide Notification No. F.2(2)DOP/A- 11/89 dated
3-8-89.
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of suitable candidates on the reserve list. The names of such can-
didates may, on requisition be recommended in the order of merit to
the Appointing Authority, within 6 months from the date on which the
original List is forwarded by the Commission to the Appointing
Authority,

~ *20. Retotalling of Marks:(1) The Commission may order retotall-
ing of marks obtained by a candidate during such period as may be
decided by the Commission in their discretion on payment of such fee
as may be fixed by the Commission from time to time but evaluation of
the answer paper shall not be re- examined.

(2) The Commission may take steps to rectify such mistakes as are
detected on re-totalling of the marks in pursuance of the provisions of
sub-rule (1),

(3) If, as a result of such rectification, the Commission discovers
that the candidate becomes eligible for selection, such fact shall be
immediately and in any case not later than 40 days from the an-
nouncement of the result, reported to the Appointing Authority and to
that extent the recommendation of the Commission made under Rule
19 shall stand protanto modified.

21. Disqualifications for appointment.- (1) No maie candidate
who has more than one wife living shall be eligible for appointment to
the Service unless the Government after being satisfied that there are
m—mﬂm_.m_ ma_o:_.am for doing so, exempt any candidate from the operation
o 15 ruie,

¥ Rule 20 substituted for:-

@ 2. Recommendation for appointment.- The Selection Committee shall
select a number of candidates equal 1o the number of vacancies in the Service to
be ::ma in g__&naﬁ recruitment and shall arrange their names strictly in the order
of merit; provided that the Committee shall, to the extent of 50% of the advertised
ﬁ_nm_wﬁnm. keep names of suitable candidates on the reserve list in the order of
merit,

vide Notification No. F.2(2)DOP/A-11/89 dated 20-10-93,

@  Substituted for:- "Rule 20. Recol mendation for appeintment.- The
Commission/Appointing Authority shall prepare a list of the candidates who are
considered suitable for appointment to the posts concerned, arranged in the order
of merit. The Commission shall also forward list to the Director:

Provided (i) that the Commission may, to the extent of 50% of the advertised
vacancies, keep names of suitable candidates on the reserve list. The names of such
candidates may. on requisition, be recommended in the order of merit to the Direc-
tor within 6 months from the date on which the original list is forwarded by the
£ ommission to the Director:

(1) that the Appointing Authority may, to the extent of 509 of the advertised
vacancics, keep names of suitable candidates on the reserve list in the order of merit."
vide Notification No. F. 12(1)(45) (H.B. Gr.1)/63. dated 19-4-1974.
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(2) No female candidate who is married to a person having already a
wife living shall be eligible for appointment to the Service unless the
Government after being satisfied that there are special grounds for
doing so, exempt any female candidate from the operation of this rule.

@(3) "Deleted"

%(4) "No married candidate shall be eligible for appointment to the
Service if he/she had at the time of his/her marriage accepted any dowry.

Explanation:- For the purpose of this rule, ‘dowry’ has the same
meaning as in the Dowry Prohibition Act, 1961 (Central Act 28 of 1961)."

x'22. Selection by the Appointing Authority:- (1) Subject to the
number of posts specified in the notice issued under sub rule (4) of Rule
16 and subject to the provisions of Rule 7 $ "and7A", the Appointing
Authority, shall select candidates who stand highest in the order of
merit in the list prepared by the Commission under Rule 19. Provided
that inclusion of a candidate’s name in the list confers no right to
appointment unless the Appointing Authority is satisfied after such
inquiry as may be considered necessary that such candidate is suitable
in all other respects for appointment to the post concerned.

Provided further also that the Appointing Authority may further
select against additional vacancies in the order of merit from the list
prepared under rule 19 by the Commission for appointment to posts in
the Service specified in Schedule-I, candidates upto the number of
vacancies intimated by them to the Commission before final declara-
tion of the result of the Competitive Examination conducted by the
Commission.

@  Deleted "(3} No candidate male or female who had more than three children
shall be eligible for appointment 10 the Service unless one of the spouses has under-
gone sterilization or in the case of a female candidate, she is above 45 years of age:

Provided that any married candidate, male or female, who had no child for the
last 10 years shall be exempted from the operation of this sub-rule.

Explanation:- (i) For the purpose of this sub-rule, a child shall include an
adopted child or a step-child; and

(ii) For claiming exemption under the proviso to this sub-rule, the candidate shall
have to produce a certificate either from a Registered Medical Practitioner or swear an
affidavit to the effect that the age of his or her youngest child is not less than 10 years."

vide Natification No. F. 7(3)DOP/A-I11/76, dated 15-2-1977.

G Inserted vide Notification No. F, 15(9)DOP/A-11/74, dated 5-1- 1977,
% Rule 22 substituted for:-

22 Selection by the Appointing Authority.- The Appointing Authority subject
to the provisions of rule 7. shall select candidates who stand highest in the order of
merit in the list prepared under rule 20;:

Provided that the inclusion of a candidate’s name in the list confers no right to
appointment unless the Appointing Authority is satisfied after such inquiry as may be
considered necessary, that the candidate is suitable in all other respects for appoint-
ment to the Service.

vide Notification No. F.2(2)DOP/A-I1/89 dated 20-10-93.
$ Inserted vide Notification No. F.7(2) DOP/A-II/ dated 24-5-1994 w.e.f. 28-9-1993.
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(2) If a person selected under sub rule (1) above and appointed to
a %omﬂ concerned in accordance with these Rules against the vacancies
of a particular year for which the Competitive Examination was con-
ducted by the Commission in accordance with these Rules does not join
on the post offered to him or has resigned or expired in any subsequent
year, in that event the said vacancies shall be treated as a fresh vacancy.

PART V-
Procedure for recruitment by promotion.

23. Criteria for selection.- (1) The persons enumerated in column
5 of the mn&.w&Eu. shall be o_wmmu_n, on the basis of seniority- cum-merit,
for promotion to posts specified in column 2 subject to their possessing
minimum n:@mnm:onm. and experience @ on the first day of the
month of April of the year of Selection specified in column 6.

£(2) Deleted. |

%"Explanation:- In case direct recruitment to a post has been
made earlier than regular selection for promotion in a particular year
such of the persons, who are or were eligible for appointment to that
post by both the methods of recruitment and have been appointed by
direct recruitment first, shall also be considered for promotion.”

@@ 23-A. "No officer shall be considered for promotion unless he is
substantively appointed and confirmed on the next lower post. If no
officer substantive in next lower post is eligible for promotion, officers
who have been appointed on such post on officiating basis after selec-
tion in accordance with one of the methods of recruitment or under
any Service Rules promulgated under proviso to Article 309 of the
Constitution of India, may be considered for promotion on officiating
basis only in the order of seniority in which they would have been had
they been substantive on the said lower post."

24. Procedure for Selection.-(1) As soon as it is decided that a
certain number of posts shall be filled by Promotion, the + "Transport

@  Inserted vide Notification No. F.1(4)DOP/A-I11/73, dated 13-6- 1974.
£ Deleted "(2) In selecting candidates for promotion, regard shall be had to their-
(a) academic qualifications and experience;
(b) tact, initiative and encrgy;
(c) intelligence and ability;
(d) character including integrity; and
() previous record of service."
vide Notification No. F.1(6) Apptt. (D)/60, dated 14-12-1965.

%  Inserted vide Notificatiors No. F.7(1)DOP/A-11/75, dated .
byl o ) 9. 1975,
from the date of publication in the annmsu.u eed -0 1379, Eleckive

@@ Inserted vide Notification No. F.7(1)DOP/A-I1/74 dated 5-7-1974.

m_‘m mcmEum:ERa the word "Diirector” vide Notification No. F.2(6)DOP/A-II/80 dated

i
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ﬂ_
Commissioner” shall prepare a correct and complete list containing
names not exceeding five times the number of vacancies out of the
senior most members of the Service who are qualified for promotion
under the rules.

+ +(2) A Committee consisting of Transport Commissioner, as
Chairman and Additional Transport Commissioner, Deputy
Transport Commissioner (Administration) and Deputy Secretary
Secretary to the Government in the *" Administrative” Department
as members shall consider the cases of all the persons included in
the list, interviewing such of them as they may deem necessary and
shall prepare a list containing the names of suitable candidates upto
twice the number such posts as decided to be filled under sub-rule (1)."

(3) The Committee shall also prepare a separate list containing
names of persons who may be selected to fill officiating vacancies
already existing or are likely to occur till the next meeting of the
Committee

(a) the list so prepared shall be reviewed and revised every year;

(b) the list shall ordinarily be in force untilitis reviewed or revised
in accordance with clause (a) of sub-rule (3). "

(4) The names of the candidates selected as suitable shall be
arranged in the order of seniority.

@(@(5) "Deleted".

@@(6) "Deleted".

+ 4 Sub-rule (2) of Rule 24 substituted for:-

(2) A Committee consisting of the Director. Deputy Director and the Deputy
Secretary to the Govt. in the Home Department shall consider the cases of all the
persons included in the list, interviewing such of them as they may deem necessary and
shall prepare a list containing names of suilable candidates up to twice the number of
such posts as are indicated in sub-rule (1).

vide Notification No. F.2(6)DOP/A-11/80 dated 8-5-80.
= Substituted the world "Home" vide Notification No. F.2(2)DOP/A-11/89 dated
3-8-89.

@@  Deleted:-

(5) Where consultation with the Commission is necessary, the lists prepared in
accordance with sub-rules (2) and (3) shall be forwarded to the Comraission by the
Appointing Authority along with (a) the Confidential Rolls and Personal Files of all
officers whose names are included in the lists, (b) the Confidential Rolls and Personal
Files of all officers who are proposed to be superseded by the recommendations made
by the Committee.

(6) The Commission shall consider the lists prepared by the Committee along
with other documents received from the Appointing Authority, and unless they con-
sider any changes necessary by the Commission, they will inform the same fo the
Appointing Authority and the Appointing Authority after taking into account the
changes proposed by the Commission, may approve the lists finally with such modifica-
tions, as may in his opinion. be just and proper.

vide Notification No.F.2(6)DOP/A-11/80 dated 8-5-80.
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ok 24 - .>. Revised Criteria, Eligibility and Procedure for Promo-
tion to Junior, Senior and other posts encadred in the Service ;- (1)
As soon as the Appointing Authority determines the number of
vacancies under rule regarding determination of vacancies of these
Rules and decides that a certain number of posts are required to be
filled in by promotion, it shall, subject to provisions of sub-rule 9)
prepare a correct and complete list of the senior-most persons who
are cligible and qualified under these Rules for promotion on the

basis of seniority cum-merit i i
§ . - or on the basis of merit to the
posts concerned. class of

(2) ﬂ_uw persons enumerated in Column 3 or the relevant Column
regarding "post from which promotion is to be made", as the case

+  Substituted .HE. W:rw 24-A :- Revised Criteria, Eligibility and Procedure for
Promotion .-o .-w..:-oq. Senior and other posts encadred in the Service.- (1) Selection
for promotion in the regular line of promotion from the post not included in the

mn:.__.n.n 1o the _Of\nmw —u0m~ or ON—.__...WAx ¥ of _.:An in the .mnﬂ/...___n.m_. sha be made str
. : - i
basis of merit. I : st _ﬁé—v. on the

(2) Subject to the provisions of sub-rule (4), selection for i
lowest post or category of post in the Service to H"ﬁv:ni higher vo%ﬂw_ﬁwmﬁwmﬁﬂvﬁﬁ
in E,n Strvice and for all posts up to Scale No. 11, sanctioned under the Rajasthan Civil
Services (New Pay Scales) Rules, 1969 or equivalent scales as may be declared by the
Government from time to time, shall be made solely on the basis of mnao:@.ms_ﬂ-
merit from amongst the persons who have passed the qualifying examination, if an
_u_anun:ga c.uaa._, these Rules, and have put in at least five years' servicey _._..n_amm._w
different period js prescribed elsewhere is these Rules, on the first day of the month of
W_UM_MMM.E,W year of selection on the post or category of post [rom which selection is to

Provided that in the event of non-availability of the ersons with t isi
period of Service of five years, the Committee _.E_W aoam__ama the mn_.moam:mmﬂmw_mm
than the prescribed period of service, if they fulfil the qualifications and other condi-
tions for promotion prescribed elsewhere in these Rules, and are found otherwise
suitable for promotion on the basis of seniority-cum-merit,

Provided further that in respect of posts included in the State Services in which
the method of recruitment to the lowest post provides for appointment by promotion
and where such posts are required 1o be filled on the basis of seniority-cum-merit E.Enq..
this sub-rule, the Committee may select for promotion such persons of outstanding merit
available within the zone of consideration, who may not be selected on the cw&m of
seniority-cum-merit, to the gxtent of one-fourth of the number of vacancies {o be filled in
by promotion and if the number of vacancies exceeds one but is less than four, the
Committee may select one person on the basis of merit alone and if the vacancies are
more than four and the calculation of the number of vacancies to be filled by merit alone
according to the aforesaid basis resultsin a fraction, the Committee may select one more
mm”oa.mmw_nmﬂ .mm fraction of half or more. On being so selected, for the purpose of

rmination of seniority, such 3 = '

s unicia..ncs._éh.:. persons shall be deemed to have been selected on the
(3) Selection for promotion to al i 5 i J i
posts in the Service mum___ucn made on _rn_cwmwwmmm ﬁgma_ﬁ.ﬂqmwoomwm‘ OF Rl Satigoriesor
(4) Selection for promotion to the highes i “post i
Service shall always be mﬁan onthe rsm__m:n_,mﬁwu._.m.omﬂumw.:_wunmﬂ nmﬁmmoé. e
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(5) The persons having been selected and appointed by promiotion to a post or
category of post on the basis of merit, shall be eligible for promotion to the next
higher post or category of post, which is to be filled in by merit, only when they have
put in after regular selection at least five years' service, unless a higher period of
service is prescribed elsewhere in these Rules, on the first day on the month of April
of the year of selection on the post or category of post from which selection is to be
made :

Provided that the condition of five years’ service shall not be applicable to a
person, if any Person junior to him is eligible for consideration for promotion on the
basis of merit :

Provided further that in the event of non-availability of persons, equal to the
nuniber of vacancies to be filled in, eligible for promotion in the category of posts next
lower from which promotion is made, the Committee may consider the persons having
less than five years ‘service if they are found otherwise suitable for promotion on the basis
of merit alone.

Explanation.- If any doubt arises about the categorisation of the post as the
lowest, next higher or highest post in the Service, the matter shall be referred to the
Government in the Department of Personnel and Administrative Reforms whose
decision thereon shall be final.

(6) The zone of eligibility for promotion shall be five times the number of
vacancies to be filled in on the basis of seniority- cum-merit or merit as the case may
be :

Provided that in case of non-availability of sufficient number of suitable persons
for selection on the basis of merit. the Committez may at its discretion consider
persons of outstanding merit outside the zone of eligibility but falling within six times
the number of vacancies to be filled in on the basis of merit.

(7) Except as otherwise expressly provided in this rule, the conditions of
cligibility for promotion, constitution of the Committee and procedure for selection
shall be the same as prescribed elsewhere in these Rules,

(8) The Committee shall consider the cases of all the senior most persons who are

eligible and qualified for promotion to the class of post concerned under these Rules,
interviewing such of them as it may deem necessary and shall prepare a list containing
H#ames of the suitable persons equal to the number of existing vacancies and the
vacancies anticipated to occur during the next twelve months after the determination
of vacancies. The Committee shall also perparc a separate list containing names of
persons equal to 50% of the persons selected in the aforesaid list or select one more
person if the number of vacancies is one only, who may be considered suitable to fill
temporary or permanent vacancies, which may occur till the next meeting of the
Commitee, on a temporary or officiating basis and the list so prepared shall be
reviewed and revised every year and shall remain in force until it is so reviewed or
revised. The lists so prepared on the basis of merit shall be arranged in order of
preference and the list prepared on the basis of seniority-cum-merit shall be arranged
in order of seniority on the category of post from which selection has been made. Such
lists shall be sent to the concerned Appointing Authority together with the Annual
Confidential Rolls and Personal Files of all the candidates included in them as also of
those not selected, if any.

Explanation :- The list of preference shall classify the officers in order as
‘outstanding’, ‘very good' and ‘good’ on the basis of merit. In each class the officers
shall maintain their inter-se seniority of the next below grade.

(9) Where consultation with the Commission is necessary, the lists prepared by

the Committee shall be forwarded to the Commission by the Appointing Authority
along with the Personal Files and Annual Confidential Rolls of all the persons whose

names have been considered by the Committee.
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may be, of the relevant Schedule shall be eligible for promotion to
posts specified against them in Column 2 thereof to the extent indi-
cated in Column 3 subject to their possessing minimum qualifications
and experience on the first day of the month of April of the year of
selection as specified in Column 6 or in the relevant Column regarding

"minimum qualification and experience for promotion”, as the case
may be.

$ "(3) No person shall be considered for first promotion in the
Service unless he is substantively appointed and confirmed on the
lowest post in the Service. After first promotion in the Service, for
subsequent promotions to higher posts in the Service, a person shall be
eligible if he has been appointed to such post from which promotion is
to be made after selection in accordance with one of the methods of
recruitment under any Service Rules promulgated under proviso to
Article 309 of the Constitution of India."

#(10) The Commission shall consider the lists prepared by the Committee along
with other relevant documents received from the Appointing Authority, and unless any
change is considered necessary, shall approve the lists. In case the Commission con-
sider it necessary to make any change in the list received from the Appointing
Authority, it shall inform the Appointing Authority of the changes proposed by it.
After taking into account the comments of the Commission, if any, the Appointing
Authority may apporve the lists finally with such modifications, as may, in its opinion,
be just and proper and when the Appointing Authority is an authority subordinate to
the Government, the list approved by the Commission should be disturbed only with
the approval of the Government.

(11) Appointment shall be made by the Appainting Authority taking persons out
of the lists finally approved under the preceding sub-rule (10) in the order in which
they have been placed in the lists, till such lists are exhausted or reviewed and revised, as
the case may be.

(11-A) Government may issue instructions for provisionally dealing with
promotions, appointments or other ancillary matters in an equitable and fair man-
ner of persons or who may be under suspension, or against whom departmental
proceeding is under progress at the time promotions are considered to a post to
which they are eligible or would have been eligible but for such suspension or
pendency of such enquiry or proceedings.

(12) The provisions of this rule shall have effect notwithstanding anything to the
contrary contained in any provision of these Rules.

vide Notification No.F, 7(10) DOP/A-I1/77, dated 7-3-1978. Effective from the
date of publication in the Gazette.

§ Substituted. for :- "(3) No person shall be considered for promotion unless he
is substantively appointed and confirmed. If no person substantive in the next lower
post is eligible for promotion, persons who have been appointed on such posts on
officiating basis after selection in accordance with one of the methods of recruit-
ment or under any Service Rules promulgated under proviso to Article 309 of the
Constitution of India, may be considered for promotion on officiating basis only in
the order of seniority in which they would have, had they been substantive on the
said lower post.”

vide Notification No. F. 7 (8) DOP/A-I1/78, dated 20-7-1979.

E
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"Provided that for first promotion in the Service if number of
ﬁnnmm.nm Mﬂ_vﬂmsmﬁq appointed and confirmed on the lowest vownu
equal to the number of vacancies, are not available then ﬁn_.__woum w w_,.“
have been appointed to the lowest post in the Service after m.w n%:cm
accordance with one of the methods of recruitment prescri % 1 un am
these Rules, shall also be eligible if they fulfil other conditions 0

ligibility."
. mu_.w_mg:a: - In case direct recruitment to a post has cnmu, EN&W
carlier than regular selection by promotion in m.nmn:na_ma wwmb .,..=n~ M
the persons who are or were eligible for appointment to ﬁmm_w ﬁm@ UM
both the methods of recruitment and have been appointed by direc
recruitment first, shall also be considered for ?..o:._c:cu. .

(4) Selection for promotion in the regular line of promotion ?onm
the post/posts not included in Service L0 the lowest mo&_uon. om.ﬁ.wmc”.w %:
post in the Service shall be made strictly on the basis of merit an
the basis of seniority-cum-merit in the proportion of mo..mo.

Provided that if the Committee is satisfied that suitable mnn.m,onmm
are not available for selection by promotion strictly on ﬁ:w cmm.z_ om
merit in a particular year, selection by promotion on the .m_wzw Mu:
seniority-cum-merit may be made in the same manner as speciic

Rules. .

HramMmU Subject to the provisions of sub-rule (7), mn_onco.a for ?..oSM,
tion from the lowest post or category of post in the State wnﬁ:nmnm
the next higher post or category of post in the .mﬂmwn m%_m,..ﬁ.nw “_.mm_
for all posts in the Subordinate Service and in ﬁ,ﬁ Ministe 5
Services shall be made strictly on the cmm_m&a _,nu_o:ﬁ..m:.
merit from amongst the persons who have ﬁmmma&« Emvm_:w i ﬁ—.mm
examination, if any, prescribed under these Rules, and have ?.._v_a
at least five years’ service, unless a different period _w En.m__nam ﬁwn
clsewhere in these Rules, on the first day of the month ﬂ\ﬂmﬁ—o S
year of selection on the post or category of post from which selectio
i made : B .
) Sm”ﬂiama that in the event of non-availability of the vnamcwm with
the requisite period of Service of five years, the Ooa.__.ﬂE%nm may %%J_.
sider the persons having less than the ?amozvnu.nnﬁo“ 0 mnqsﬁ_:,cz
they fulfil the ‘qualifications and other conditions for prom o
prescribed elsewhere in these Rules, and are found otherwise suitable
for promotion on the basis of seniority- o:B-Emm.:. -

(6) Selection for promotion to all other higher ﬂomﬂmrcnc ig wm
categories of posts in the State.Service shall be Emam.on the m:,._m Mm
merit and on the basis an. seniority-cum-merit in the proportion
50:50. :

+  Added vide Notificatian'No, F. 7 (8) DOPAA-1I/T8, dated 13-5-1980.
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Provided that if the Committee is satisfied that suitable persons
are not available for selection by promotion strictly on the basis of
merit in a particular year, selection by promotion on the basis of
seniority-cum-merit may be made in the same manner as specified in
these Rules.

(7) Selection for promotion to the highest posts or highest categories

of posts in the State Service shall always be made on the basis of merit
alone.

@(8) Deleted.

Explanation :~ If any doubt arises about the categorisation of
the post as the lowest, next higher or highest post in the Service, the
matter shall be referred to the Government in the Department of
Personnel and Administrative Reforms whose decision thercon shall
be final.

+ + (9) "The Zone of consideration of persons cligible for promo-
tion shall be as under :-

(i) Number of Vacancies Number of eligible persons

to be considered.

(a) for one vacancy Five eligible persons.

@  Sub-rule (8) deleted :~ (8) The persons having been selected and appointed by
promotion to a post or category of post on the basis of merit, shall be eligible for
promotion to the next higher post or category of post, which is to be filled in by
merit, only when they have put in after regular selection, at least five years' service,
unless a higher period of service is prescribed elsewere in these Rules, on the first
day of the month of April of the year of selection on the post or category of post
from which selection is to be made ;

Provided that the condition of five vears' service shall not be applicable to a
person if any person junior to him js eligible for consideration for promotion on the
basis of merit :

Provided further that in the event of non-availability of persons, equal to the
number of vacancies to be filled in, eligible for promotion in the category of posts
next lower from which promotion is made, the Committee may consider the persons
having less than five years® service if they are found otherwise suitable for promotion
on the basis of merit alone.

vide Notification No.F. 7(6) DOP/A-I1/78, dated 15-7-1992.

+ + Sub-rule (9) substituted for :-

"(9) The zone of consideration of persons eligible for promotion shall be as
under :-
£(i)  "The zone of eligibility for promotion shall be five times the number of vacancies
to be filled in on the basis of seniority- cum-merit or merit or by both, as the case may be."

(ii) For the highest post in a service

(a) if promotion is from one category of post eligible person upto five in number
shall be considered for promotion; .. a

(b) if promotion is from different categories of posts in the same pay scale,

n:wwcﬁﬁoaonm:ﬂanioﬁa_._a_uo:_.oa_nmn: category of posts in the same pay scale
shall be considered for promntion: .
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{
(b) for two vacancies Eight eligible persons.
(¢) for three vacancies ) Ten eligible persons.
(d) for four or more vacancies.  Three times the number of
vacancies. ) .

(i) Where, the number of eligible persons for promotion to higher
post is less than the number specified above, all the persons so eligible
shall be considered. .

(iii) Where, adequate number of the candidates belonging
to the Scheduled Castes or the Scheduled Tribes, as the case
may be, are not available within the zone of consideration
specified above, the zone of consideration may be extended to five
times the number of vacancies and the candidates belonging to
the Scheduled Castes or the Scheduled Tribes, as the case may be
(and not any other) coming within the extended zone of con-
sideration shall also be considered against the vacancies reserved
for them. .

(iv) For the highest post in a State Service :- o

(a) if promotion is from one category of post, eligible persons upto
five in number shall be considered for promotion; .

(b) if promotion is from different categories of the post in the
same pay scale, cligible persons up to two in number from nmnr
category of posts in the same pay scale shall be considered for promo-
tion )

(c) if promotion is from different categories of posts carrying
different pay scales, eligible persons in the higher pay scale shall
be considered for promotion first and if no suitable person i« avail-
able for promotion on the basis of merit in the higher pay scalc then

(¢) if promotion is from different categories of posts carrying different pay
scales, eligible persons in the higher pay scale shall be considered for promotion
first and if no suitable person is available for promation on the basis of merit in the
higher pay scale then only the eligible persons of other categories of vciw in _o.ic__
pay scales shall be considered for promotion and so on so forth. The zonc of
consideration for eligibility in this case shall be limited to five senior-most eligible
persons in all. =

vide Notification No. F. 7 (1) DOP/A-II/81. dated 6-7-1983 +w.e.f. 1-4-1984,
+  Added wide Notification No.F. 7(1) DOP/A-11/81. dated 10-5-1984.
£ Clause (i) of sub-rule (9) of Rule 24-A subtd. for :-

(i) Number of Vacancies. Number of eligible persons
to be considered.
4 times of the number of vacancies
3 times. but at least 20 eligible pe
to be considered.
2 times, but atleast 30 eligible persan:
to be considered.
vide Notification No. F. 7 (1) DOP/A-11/81, dated 29-1-81,

(a) 1 to 5 vacancies
(b) 6 to 10 vacancies

(c) Above 10 vacancies
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only the eligible persons of other categories of posts in lower pay
scales shall be considered for promotion and so on and so forth,
The zone of consideration for eligibility in this case shall be limited
to five senior most eligible persons in all.”

(10) Except as otherwise expressly provided in this rule, the
conditions of eligibility for promotion, constitution of the Commit-
tee and procedure for selection shall be the same as prescribed
elsewhere in these Rules.

+ "(11) (a) The Committee shall consider the cases of all the
senior most persons who are eligible and qualified for promotion
to the class of posts concerned under these Rules and shall prepare
a list containing names of the persons found suitable on the basis of
seniority-cum-merit and/ or on the basis of merit, as the case may
be, as per the criteria for promotion laid down in these Rules, equal
to the number of vacancies determined under rule relating to
"Determination of vacancies" of these Rules. The list so prepared
on the basis of seniority-cum- merit and/or on the basis of merit, as
the case may be, shall be arranged in the order of seniority on the
category of posts from which selection is made.

(b) The Committee shall also prepare a separate list on the basis
of seniority-cum-merit and/or on the basis of merit, as the case may
be, as per the criteria for promotion laid down in the rules, containing
names of persons equal to the number of persons selected in the list
prepared under (a) above to fill temporary or permanent vacancies,
which may occur subsequently. The list so prepared on the basis of
seniority-cum-merit and/or on the basis of merit shall be arranged in

+ Sub rule (11) subtd for :-

"(11) The Committee shall consider the cases of all the senior most persons who
are eligible and qualified for promotion to the class of posts concerned under these
Rules, %"interviewing such of tham as they may deem necessary” and shall prepare a
list containing names of the suitable persons cqual to the number of existing
vacancies and the vacancies anticipated to occur during the next twelve months
after the determination of vacancies. The Committee shall also prepare a
separate list containing the names of persons equal to 50% of the persons
selected in the aforesaid list or select one more person if the number of vacan-
cics is ane only, who may be considered suitable to fill temporary or permanent
vacancies, which may occur till the next meeting of the Committee, on & tem-
porary or officiating basis and the list so prepared shall be reviewed and revised
every year and shall remain in force untill it is so reviewed and revised. The lists
so prepardd on the basis of merit and on the basis of seniority- cum-merit shall
be arranged in the order of seniority on the category of post from which selection is
to be made Such lists shall be sent to the concerned Appointing Authority together
with the Annual Confidential Rolls and Personal Files of all the candidates included
in them as also those not selected, if any. vide Notification No. F. 7 (2) DOP/A-I1/81,
dated 19-2-1982 we f. 14-1981.

G Inserted vide Notifaction No, F.1(1) DOP/A-I1/77 dated 20-3-80.
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the order of the seniority in the category of posts from which selection
shall be made. Such a list shall be reviewed and revised by the
Departmental Promotion Committee that meets in the sub-
sequent year and that such list shall remain in force till the end of
the last day of the next year or till the Departmental Promotion
Committee meets, whichever is earlier.

(c) Such lists shall be sent to the Appointing Authority together
with Annual Confidential Reports/Annual wn..woqﬁmann Appraisal
Reports and other Service Records of all the candidates included in
the lists as also of those not selected, if any.”

Explanation :- For the purpose of selection on the basis of meirt, the
list of officers graded as ‘Outstanding’ and ‘Very Good’ shall be clas-
sified in the First category in the order of seniority, the officers
graded as ‘Good’ shall be classified in the Second category in the
order of seniority and the officers graded as ‘Average’ and ‘Not
Selected’ shall be classified in the Third category. The officers graded
and classified in the second category list shall be placed below the
officers graded and classified in the First category list and such of-
ficers shall be appointed from this category only if the officers graded
and classified in the First category list is exhausted otherwise they shall
not be appointed to the Service by promotion. The officers graded and
classified in the Third category list shall be considered for appointment by
promotion.

% "(11-A) If in any subsequent year, after promulgation of
these Rules, vacancies relating to any earlier year are determined
under sub- rule (2) of rule relating to dermination of vacancies
which were required to be filled by promotion, the Departmental
Promotion Committee shall consider the cases of all such persons
who would have been eligible in the year to which the vacancies relate

P Sub rule (11-A) subtd. for :-

£ "(11-A) If in any subsequent year, after promulgation of these Rules, vacancies
relating to any earlier year are determined under sub-rule (3) of rule mentioned in
column 3 of the Schedule which are required to be filled by promotion, the
Departmental Promotion Committee shall consider the cases of all such persons
who would have been eligible in the year to which the vacancies relate, irrespective
of the year in which the meeting of the Departmental Promotion Committee is held
and such promotions shall be governed by the rules in force at the time, the meeting
of the Departmental Promotion Committee is held. The person who has been so
promoted shall not be entitled to claim any arrears of pay or re-fixation of his pay or
to count his service/experience for promotion to higher post for any period during
which he has not actually performed the duties of the post to which he has been
promoted.” vide Notification No. F. 5 (3) DOP/A-11/77, dated 18-8-1982. w.e.f. 1-4-
1981

£ Added vide Notification No. F. 5 (3) DOP/A-11/71, dated 6-10-1979.
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P/A-TI/80 dated 30.; 1= 198].
Added vide Notification No. F, 7(2) DOP/A-80 dated 30.8.1983

) - % Added vide Notification No, . 15 16) DO
$  Added vide Notification No p (1) DOP/A-11/86, dateq 14-6-1988. ¥ aon A




34 Raj. Transport Subordinate Service Rules, 1963

he shall be eligible for transfer to his Home District or Zone or Range
or Division, only when he has served for a period of not less than five
years in the District or Zone or Range or Division, in which he has
been posted on promotion Lo higher post ;

(iii) in case a person belonging to Scheduled Caste/Scheduled
Tribe, does not want his promotion in another District or Zone or
Range or Division, in that event a chance shall be extended for
promotion to higher post by the Appointing Authority to the next
Junior persons ;

(iv) in case if in a District or Zone or Range or Division, the
persons betonging to the Scheduled Castes/Scheduled Tribes, are not
available for promotion to highe* post against reserved vacancies, in
that event such reserved ¥acancies shall be filled in from amongst the
persons belonging to theScheduled Castes or the Scheduled Tribes,
available in another District or Zone or Range or Division."

25, Procedure for selection to the post of % "DTQO".- (1) As soon as
it is decided that a certain number of posts shall be filled by promotion
the + ‘Transport Commissioner’ shall prepare a correct and complete
list containing names not exceeding five times the number of vacancies
out of the senior-most members of the Service who are qualified for
promotion under the rules.

(2) (a) A Committee consisting of the Chairman of the Commis-
sion or when the Chairman is unable to attend, any other member
thereof nominated by him, the Secretary to the Government in the
Transport Department, the Special Secretary to the Government in
the Appointments Department or his representative not below the
rank of Deputy Secretary and the +'"Transport Commissioner” as
Member-Secretary shall consider the cases of all persons included in
the list, interviewing such of them as they may deem necessary and
shall prepare a list containing names of suitable candidates up to twice
the number of such posts as are indicated in sub-rule (1).

(b) The Chairman or the member of the Commission shall preside
at all meetings of the Committee at which he is present.

@"Provided that in case any Member or Member-Secretary, as the
case may be, constituting the Committee has not been appointed to the

ost concerned, the officer holding charge of the post for the time
wnim shall be the Member or Member-Secretary, as the case may be,
of the Committee."

nm m.._vm::.:namo_.;naona..}_ﬂ.._,o_.innZa:mnm:o:Zo‘m.mmdUOE}-:xmm
dated 31-8-82 wee.f. 1-4-74.
+  Substituted for the word "Director” vide Notification No. F.2(6)DOP/A-11/80
dated 8-5-80.

i Added vide Notification No. F.7(5)DOP/A-I1/78 dated 21-12- 1978 w.e.f. 7-3-
1978
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(3) The Committee shall prepare a separate list containing
names of persons who may be selected to fill officiating vacancies
already existing or are likely to occur till the next meeting of the
Committee-

(a) the list so prepared shall be reviewed and revised every year,

(b) the list shall ordinarily be in force until it is reviewed or revised
in accordance with clause (a) of sub-rule (3).

(4) The names of the candidates selected as suitable, shall be
arranged in the order of seniority.

(5) The lists prepared by the Committee shall be sent to the
Government together with the Confidential Rolls and Personal
Files of the candidates included in them as also of those super-
seded, if any.

(6) Where consultation with the Commission is necessary, the lists
prepared in accordance with sub-rules (2) and (3) shall be forwarded
to the Commission by the Government along with (a) Confidential
Rolls and Personal Files of all officers whose names are included in the
lists, (b) the Confidential Rolls and Personal Files of all officers who
are proposed to be superseded by the recommendations made by the
Committec.

(7) The Commission shall consider the lists prepared by the Com-
mittee along with the other documents received from the Government,
and unless they consider any changes necessary shall approve the
lists and if the Commission consider it necessary to make any chan-
ges in the lists received from the Government, the Commission shall
inform the Government of the changes proposed and after taking in
account the comments, if any, the Government, may approve the
lists finally with such modification, as may, in their opinion, be just
and proper.

Raj. Transport Subordinate Service Rules, 1963

PART VI-
Appointments, Probation and Confirmation.

xx26. Appointment to the Service:- Appointment to posts in the
Service by direct recruitment and/gr by promotion as the case may be,
shall be made by the Appointing Authority on occurrence of substantive

b Rule 26 substituted for:-
26. Appointment to Senior Posts:- Appointment to senior posts in the Service
shall be made by the Appointing Authority by direct recruitment and/or by promotion,
as indicated in column 3 of the Schedule. The promotions shall be made on the basis of
seniority- cum=merit + + "and merit", as the case may be.
vide Notification No. F.2(6)DOP/A-I1/80 dated 8-5-1980.
+ + Substituted the words "in accordance with rules 24 and 25" vide Notification No.
F.1(6) Apptts, (1)/60 Pt. 111, dated 31-3-1968, (Effective from 26-8-1966)
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vacancies from the candidates selected under rule 22 in the order of
merit and from the persons selected under rule 24 of these rules.

@ 27. Urgent Temporary Appointment:-(1) A vacancy in the
Service which cannot be filled in immediately either by direct
recruitment or by promotion under the rules may be filled in by the
Government or by the $ "authority competent to make appoint-
ments," as the case may be, by appointing temporarily thereto a
person eligible for direct recruitment to the Service, where such
direct recruitment has been provided under the provisions of these
Rules:

Provided that such an appointment will not be continued beyond
a period of one year without referring the case to the Commission for
concurrence, where such concurrence is necessary, and shall be ter-
minated immediately on its refusal to concur:

%"Provided further that in respect of the Service or a post in
Service for which both the above methods of recruitment have been
prescribed, the Government or the authority competent to make
appointments as the case may be, shall not, save with the specific
permission of the Government in the Department of Personnel in
the case ol State Services and Government in the Administrative
Department concerned in respect of other services fill the temporary
vacancy against the direct recruitment quota by a whole-time ap-
pointment for a period exceeding three months, otherwise than out
of persons cligible for direct recruitment and after a short-term ad-
vertisement."

+ +"(2) In the event of non-availability of suitable persons, ful-
filling the requirements of cligibility for promotion, Government may,
notwithstanding the cendition of eligibility for promotion required

@ Substituted for Rule 27:- "Temporary or officiating appeintments.-(1) A tem-
porary vacancy may be filled by the Appointing Authority by appointing thereto tem-
porarilyfor in an officiating capacity a person eligible for appointment by direct
recruitment/promotion to posts in the Service under the provision of these Rules.

(2) Appointments made by the Appointing Authority under sub-rule (1) above,

shall not be continued beyond a period of six months without referring it to the
Commission for their concurrence and shall be terminated immediately on their
refusal to concur.” vide Notification No. F.1(10) DOP/A-II/72, dated 16-2-1973.
$ Substituted for the words "Appointing Authority" vide Corrigendum No.
F.1(10)/DOP/A-11/72, dated 12-9-1973.
% Substituted for:- "Provided further that in respect of a Service or a post in a
Service for which both the methods of recruitment have been prescribed, the Govern-
ment shall not {ill the temporary vacancy by appointing a person eligible for direct
recruitment unless no suitable person eligible for promotion ig available."

vide Notification Noegkp. 1 10)DOP/A-11/72, dated 28-11-1973.

+ + Inserted vide Notificalion No. F.7(7)DOP/A-II/T5, dated 31-10- 1975,
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under sub-rule (1) above, lay down general instructions for grant
of permission to fill the vacancies on urgent temporary basis
subject to such conditions and restrictions regarding pay and
other allowances as it may direct. Such appointments shall however,
be subject to concurrence of the Commission as required under the
said sub-rule,"

*28-"Seniority of persons appointed to the lowest post of the Ser-
vice or lowest categories of posts in each of the Group/Section of the
Service, as the case may be, shall be determined from the date of
confirmation of such persons to the said post but in respect of persons
appointed by promotion to other higher posts in the Service or other
higher categories of posts in each of the Group/Section in the Service,
as the case may be, shall be determined from the date of their regular
selection to such posts."

Provided-

(1) that the seniority inter se of the persons appointed to the
Service before the commencement of these Rules and/or in the
process of integration of the Service of the pre-reorganisation State of
Rajasthan or the Services of the new State of Rajasthan established by
the State Re-organisation Act, 1956, shall be determined, modified or
altered by the Appointing Authority, on an ad hoc basis;

(2) that if two or more persons are appointed fo posts in the
category in the same year, a person appointed by promotion, shall be
senior to a person appointed by direct recruitment;

(3) that the seniority inter se of persons appointed to posts in a
particular category by direct recruitment on the basis of one and the
same selection, except those who do not join Service when a vacancy is
offered to them, shall be determined with reference to order of merit
as £'in the list prepared at the time of selection";

(4) that the seniority inter se of persons appointed to posts in a
particular category by promotion shall follow the order in which they
have been placed in the lists prepared under rules 24 and 25, as the
case may be;

+ (5) "that the seniority of the existing Transport Inspectors

. Rule 28 substituted for:-

@  28."Seniority in the Service shall be determined in each category of the Service
by the year of substantive appointment.” vide Notification No. F.7(§)DOP/A-II dated
20-7-79.

@  Substituted for Rule 28 exclusive Proviso 28, "Seniority.- Seniority in each category
of the Service shall be determined by the year of substantive appointment to a post in the
particular category." vide Notification No. F.7(6)DOP/A-11/73, dated 15-11- 1976

£ Substituted for the words "disclosed by marks obtained at the Training Centre”
vide Notification No, F.12(1)(45) (H.B.Gr.1)/63, dated 19-4-1974.

+  Inserted vide Notification No. F.12(1)(45)(H.B.Gr.1)/ 63, dated 19-4-1974.
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vis-a-vis the seniority of the Mechanical Inspectors shall be deter-
mined in accordance with the date of their substantive appointments in
the Service:

Provided that if two or more persons are appointed to the Service
on the same day, their seniority shall be determined on the basis of
their total length of Service in their cadre.”

%(6) "that the persons selected and appointed as a result of a
selection, which is not subject to review and revision, shall rank senior
to the persons who are selected and appointed as a result of sub-
sequent selection,

Seniority inter se of persons selected on the basis of seniority-

cum-meril and on the basis of merit in the same selection shall be the
same as in the next below grade.

£(7) "Deleted".

+(7) that the seniority inter-se of persons appointed to the Ser-
vice under clause (c) of rule 5 and proviso (4) to rule 6 and that of
Motor Vehicle Inspectors shall be determined notwithstanding their
years of substantive appointment to the different posts but according
to the date of the order of continuous officiating appointment on the
post concerned or on equivalent posts:

(Equivalent post shall mean a post of Commercial Taxes Inspector
Gr. I and Gr. ITYy

Provided that any predetermined inter-se seniority amongst the
Motor Vehicle Inspector shall not be disturbed.

' (@"(8) that the person appointed under proviso (6) to Rule 6 shall
rank junior to all persons promoted and directly recruited on the post
of Motor Vehicle sub-Inspector before the date of amendment."

% Substituted for:- 6. that the persons selected and appointed as a result of a
sclection which is not subject to review and revision, shall rank senior to the persons
who are selected, and appointed as a result of subsequent selection. Seniority inter
se of persons selected on the basis of seniority-cum-merit shall be the same as in the
next below grade, except a case of continued officiation on higher posts when it shall
be in accordance with the length of continued officiation; provided that such officia-
tion was not ad hoc or fortuitous." vide Notification No. F.7(10)DOP/A-11/77, dated
17-6-1978.

£ Deleted:- (7)- "that the seniority infer se of persons selected as a result of one
and the same selection and appointed on the basis of merit alone shall be in the
same order in which their names appear in the select list, irrespective of the period
of continuous officiation.” vide Notification No F. 7(10)DOP/A- 11/77, dated 17-6-
1978.

+  Proviso (7) added vide Notification No. F.-2(6)DOP/A-11/80 dated 8-5-1980.
@  Proviso (8) added vide Notification No. F.2(2) DOP/A-11/89 dated 15.4-1993.
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%z29. "Period of probation:-+"(1) All persons appointed to the
Service by direct recruitment against a substantive vacancy shall be
placed on probation for a period of two years and appointed to the
Service by promotion/Special Selection against a substantive vacancy
shall be placed on probation for a period of one year."

Provided that-

(i) such of them as have, previous to their appointment *. promo-
tion @ ‘/special selection” or by direct recruitment against a4 substan-
tive vacancy, officiated temporarily on the post which is followed by
regular selection may be permitted by the Appointing Authority to
count such officiating or temporary service towards the period of
probation. This shall, however, not amount to involve supersession of
any senior person or disturb the order of their preference in respective
quota or reservation in recruitment;

(i1) any period after such appointment during which a person has
been on deputation on a corresponding or higher post shall count
towards the period of probation.

(2) During the period of probation specified in sub-rule (1), each
probationer may be required to pass such Departmental Examination
and to undergo such training as the Government may, from time to
lime, specify.

Explanation:- In case of a person who dies or is due to retire on
attaining the age of superannuation, the period of probation shall be
reduced so as to end one day earlier on the date immediately preced-
ing the date of his death or retirement from Government Service. The
condition of passing the Departmental Examination in the rule regard-
ing confirmation shall be deemed to have been waived in case of death
or retirement.”

% Substituted for-"Rule 29. Probation-(1) All members of the Service appointed
by direct recruitment or those who are promoted, shall be on probation for a period of
two years and one year respectively:

Provided that such of them as have previous to such appointment officiated or
served temporarily on a post encadred in the Service, may be permitted by the Govern-
ment to count such officiating or temporary service towards the period of probation up
to maximum of six months,

(2) During the period of probation, each probationer shall be required to pass

such Departmental Examination and to undergo such training as the Government may,
from time to time specify. vide Notification No. F. 1(35) Karmik/(Ka-II)/74, dated
4-5-1977. (Effective from the date of publication in the Gazette),
+  Substituted for:- (1)Every person appointed against a substantive vacancy in the
Service by dircet recruitment shall be placed on probation for a period of two years and
those appointed by promotion @ _.mwoam_ selection” Lo any post against such a vacancy
shall be on probation for a period of one year: .

vide Notification No. F.1(35)DOP/A-11/74 dated 9-4-1979.

@  Inserted vide Notification No. F.1(35) Karmik/Ka-I1/74, dated 3- 8-1977.
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x29-A "Confirmation in certain cases:- (1) Notwithstanding any-
thing to the contrary contained in the preceding rule, a person ap-
pointed to a post in the Service temporarily or on officiating basis who,
after regular recruitment by any one of the methods of recruitment
prescribed under these Rules, has not been confirmed, within a period
of six months on completion of a period of two years’ service in case he
is appointed by direct recruitment or within a period of one year’s
service in case he is appointed by promotion, shall be entitled to be
treated as.confirmed in accordance with his seniority, if:-

X Rule 29-A substituted for:-

(@29-a (a) "Notwithstanding anything contained in the rule if no order of confir-
mation is issued by the Appointing Author1y within a period of six months, an
employee appointed on temporary or officialing basis who has, after the date of his
regular recruitment by cither method of recruitment completed a period of two years’
service, or less in the case of those appointed by promotion where the period of
probation preseribed is less, on the post or a higher post under the same Appointing
Authority or would have so worked but for his deputation or training, shall on the
oceurrence of permanent vacancies be entitied to be treated as confirmed if the same
conditions as are prescribed under the Rules for the confirmation of a probationer are
fulfilled subject 1o the quota prescribed under the Rules and in accordance with his
seniority: .

Provided that if the employee has failed to give satisfaction or has not fulfilled
any of the conditions prescribed for confirmation such as passing of Departmental
Examination training of promotion cadre course ete, the aforesaid period may be
extended as prescribed for probation or under the Rajasthan Civil Services
Departmental Examination Rules, 1959 and any other Rules or by one year, whichever
is longer. It the employee still fails to fulfil the prescribed conditions or fails to give
satisfaction. he will be liable to be discharged from such post in the same manner as a
_unm._um:o:n.__ or reverted to his substantive or lower post, if any, to which he may be
entitled: \ :

Provided further that no person shall be debarred from confirmation after the
said period of Service if, no reasons to the contrary about the satisfactory performance
of his work are communicated to him within the said period.

(b) The reasons for not confirming an employee referred to in the second
proviso to clause (a) shall in the case of a non-gazetied employee, be also immediately,
recorded by the Appointing Authority in his Service Book and C.R. File and in the case
of Gazetted Officer communicated to the Accountant General, Rajasthan and in his
Confidential Report File. A written acknowledgement shall be kept on record in all
these cases.

. Explanation:-(i) Regular recruitment for the purpose of this rule shall mean
appointment after either of the methods of recruitment or on initial constitution of
Service in accordance with any of the Service Rules promulgated under proviso to
Article 309 of the Constitution of India or for posts for which no Service Rules exist, if
the posts are within the purview of Rajasthan Public Service Commission, recruitment
in consultation with them but it shall not include an urgent temporary appointment, ad
hoc appointment or officiating promotion against temporary or lien vacancies which
are liable to review, revision from year to year. In case where the Service Rules
specifically permit appointment by transfer, such appointment shall be treated regular
recruitment’if the appointment to the post from which the official was transferred was
after regular recruitment. Persons who have been made eligible for substantive ap-
pointment to a post under the rules shall be treated as having been regularly recruited.

contd......

I
t [
H&.Hnmnmvonm:wo_.&am"nma:;na_Nc_nm.wwmu AH

___..__

(1) he has worked on the post or higher posi under the same
Appointing Authority or would have so worked but for his deputation
or training;

(ii) he fulfills conditions as are prescribed under rule relating to
Confirmation subject to the quota prescribed under these Rules; and

(iii) permanent vacancy is available in the department.

(2) If an employee referred to in sub-rule (1) above fails to fulfil
the conditions mentioned in the said sub-rule, the period mentioned in
sub-rule (1) above, may be extended as prescribed for a probationer
under the Rajasthan Civil Services (Departmental Examinations)
Rules, 1959 and any other rules or by one year, whichever is longer. If
the employee still fails to fulfil the conditions mentioned in sub-rule
(1) above, he will be liable to be discharged or terminated from such
post in the same manner as a probationer or reverted to his substantive
ot lower post, if any, to which he may be entitled.

(3) The employee referred to in sub-rule (1) above, shall not be
debarred from confirmation after the said period of service if no
reasons to the contrary about the satisfactory performance of his work
are communicated to him within the said period of service.

(4) The reasons for not confirming of any employee referred to in
sub-rule (1) above shall be recorded by the Appointing Authority in
his Service Book and Annual Performance Appraisal Report.

Explanation:-(i) Regular recruitment for the purpose of this rule
shall mean:-

(a) appointment by either method of recruitment or on initial
constitution of Service in accordance with the Rules made under the
proviso to Article 309 of the Constitution of India;

(b) appointment to the posts for which no Service Rules exists, if
the posts are within the purview of the Commission, recruitment in
consultation with them;

contd.......oe.

(ii) Persons who hold lien in another cadre shall be eligible to be confirmed
under this rule and they will be eligible to exercise an option whether they do not elect
to be confirmed on the expiry of two years of their temporary appointment under this
rule. In the absence of any option to the contraty, they shall be deemed to have
exercised option in favour of confirmation under this rule and their lien on the pre-
vious post shall cease.

vide Notification No. F.2(4)DOP/A-I1/79 dated 22-11-84,

@  Substituted for Rule 29-A. "Notwithstanding anything contained in the rule
specified in column 3 of the Schedule I, on a permanent vacancy being available a
person who has been appointed on a post against temporary vacancy after a regular
selection, and has thereafter put in more than 2 years’ service on such post or higher
post shall be deemed to have completed the period of probation and shall be confirmed
provided he fulfills other conditions of confirmation as laid down in these Rules." vide
Notification No. F.7(7)DOP/A-II/74. dated 28-12-1974,
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(¢) appointment by transfer after regular recruitment where the
Service Rules specifically permit;

(d) persons who have been made eligible for substantive appoint-
ment to a post under the rules shall be treated as having been regularly
recruited;

Provided that it shall not include urgent temporary appointment
or officiating promotion which is subject to review and revision,

(i) Persons who hold lien on another cadre shall be eligible to be
confirmed under this rule and they will be eligible to exercise an option
whether they do not elect to be confirmed on the expiry of two years of
their temporary appointment under this rule. In the absence of any
option to the contrary, they shall be deemed to have exercised option
in favour of confirmation under this rule and their licn on the previous
post shall cease."

@30. "Unsatisfactory progress during probation.-(1) If it ap-
pears to the Appointing Authority, at any time, during or at the end of
the period of probation, that a member of the Service has not made
sufficient use of his opportunities or that he has failed to give satisfac-
tion, the Appointing Authority may revert him to the post held sub-
stantively by him immediately preceding his appointment; provided he
holds a lien thereon or in other cases may discharge or terminate him
from Service: .

Provided that the Appointing Authority may, if it so thinks fit in
any casc or class of e#ises, extend the period of probation of any
member of Service by asspecified period not exceeding two years in
casc of person appointed to a post in the Service by direct recruitment
and one year in the case of person appointed by promotion X'/special

selection” to such post.

@@ "Provided further that the Appointing Authority may, if it so
thinks fit in case of persons belonging to the Scheduled Castes or

@  Substituted for:- Rule 30, "Unsatisfactory progress during probation.-(1) If it
appears to the Appointing Authority at any time during or at the end of the period of
probation, that a member of the Service has not made sufficient use of his oppor-
tunities or that he has failed 1o give satisfaction, the Appointing Authority may revert
him to the post held substantively by him immediately proceding his appointment:

Provided that he holds a lien thereon, or in other cases, may discharge him from
Service:

Provided further that the Appointing Authority may extend the period of any
member of the Service by specified period not exceeding one year.

(2) A probationer reverted or discharged from Service during or at the end of
the period of probation under sub-rule (1) shall not be entitled to any Compensation.”
vide Notification No, F.1(35) Karmik/(Ka/II)/74, dated 4-5-1977. (Effective from the
date of publication in the Gazette)

X Inserted vide Notification No. F.1(35) Karmik/Ka-11/74, dated 3-8-1977,
@@ Added vide Notification No. F. 7(6)DOP/A-11/77, dated 26-10-1977. (Effective
from 1-1-1973)
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Scheduled Tribes, as the case may be, extend the period of probation
by a period not exceeding one year at a time and a total extension not
exceeding three years."

(2) Notwithstanding anything contained in the above proviso,
during the period of probation, if a probationer is placed under
suspension, or disciplinary proceeding are contemplated or
started against him, the period of his Waccm:o: may be extended
till such period the Appointing Authority thinks fit in the cir-
cumstances.

(3) A probationer reverted or discharged from Service during or
at the end of the period of probation under sub-rule (1) shall not be
entitled to any compensation."

31. Confirmation,_ A probationer shall be confirmed in his ap-
pointment at the end of his period of probation, if-

% (a) 'he has passed the Departmental Examination, if any, com-
pletely and has also successfully completed the prescribed
course/Training including course in Automobile Engineering
prescribed by the Appointing Authority."

(b) he has passed Departmental Test of proficiency in Hindi; and

(¢) the Appointing Authority is satisfied that his integrity is un-
questionable and that he is otherwise fit for confirmation.

+31-A. "Notwithstanding anything contained in rule 32 a
probationer shall be confirmed in his appointment at the end of his
period of probation even if the presented Departmental Examina-
tion/training/proficiency test in Hindi, if any, are not held during the
period of probation laid down in the rules provided.

(i) he is otherwise fit for confirmation, and

(i)the period of probation expired on or before the date of publi-
cation of this amendment in the Rajasthan Rajpatra.”

%%32. "Pay during probation.- The initial pay of a person ap-
pointed by direct recruitment to a post in the Service/Cadre shall be
the minimum of the scale of pay of the post:

Provided that the pay of person already serving in connection with
the affairs of the State shall be fixed in accordance with the provisions
of the Rajasthan Service Rules, 1951,

%  Substituted for:- "(a) he has passed the Departmental Examination, if any,
completely.” vide Notification No. F. 12(1)(45)(H.B.Gr.1)/63, dated 19-4-1974.

+  Inserted vide Notification No. F.1(12)DOP(A/I1)/68, Pt. V. dated 17-10-1970.
%% Substituted for:- Rule 32 - Part VII-Pay "Scale of Pay.- The scale of monthly pay
of a person appointed to a post in the Service, shall be such as may be admissible under
the rules referred to in rule 35 or as may sanctioned by the Government, from time to
time." vide Notification No. F.1(15) DOP/A-II/67, dated 18-2-1965.




44 Raj. Transport Subordinate Service Rules 463

£33, "Increment during probation.- A probationer shall dra v in-
crement, in the sgale of pay admissible to him in accordance with the
provisions of the Rajasthan Service Rules, 1951."
££34, ‘Delcted’ 5 :

35. Regulatiens of Pay, Leave, Allowances, Pension, etc.-Except as
provided in thes= Rules, the Pay, Allowances, Pension, Leave and
other conditions of service, of the members of the service, shall be
regulated by:-

(1) The Rajasthan Travelling Allowance Rules, 1971, as amended
up-to-date;

(2) The Rajasthan Civil Services (Unification of Pay Scales) Rules,
1950, as amended up-to-date;

(3) The Raujasthan Civil Services (Rationalisation of Pay Scales)
Rules, 1956, as amended up-to-date;

(4) The Rajasthan Civil Services (Classification, Control and Ap-
peal) Rules, 1958, as amended up-to-date;

(5) The Rajasthan Service Rules, 1951, as amended up-to-date;
(6) The Rajasthan Civil Services (Revised Pay) Rules, 1961, as
amended up-to-date; and

(7) Any other Rules prescribing general conditions of Service
made by the Appropriate Authority under the proviso to Article 309 of
the Constitution of India and for the time being in force.

36. Removal of doubts.- If any doubt arises relating to the applica-
tion and scope of these Rules, it shall be referred to the Government in
the @ "Department of Personnel" whose decision thereon shall be
final.

37. Repeal and Saving.- All rules and orders in relation to matters
covered by these Rules and in force immediately before the commen-
cement of these Rules are hereby repealed:

£ Substituted for Rule™33:-

"Increments n:l:m.%._:e___s__eu..> probationer shall draw increments in the
scale of pay admissible to him during the period of probation as they accrue:

Provided that if the period of probation in extended on account of failure to give
satisfaction, such extension shall not count for increment unless the Appointing
Authority otherwise directs.” vide Notification No. F.3(11) Apptts. (A-I1)/58, Pt. I,
dated 16-10-1973.

L8 Rule 34 deleted:-

34, Criteria for Crossing Efficiency Bar.- No member of the Service shall be
allowed to cross an Efficiency Bar unless in the opinion of the Appointing Authority he
has worked satisfactorily and his integrity is unquestionable,

vide Notification No. F.2(6) DOP/A-I1/80 dated 8-5-80.

@  Substituted for the words "Appointments Department” vide Notification No,
F.1(13) DOP/A-11/72-1. dated 3-1-1973. (Effective from 17-7-1972)
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Provided that any order made or action taken under the rules and
orders so repealed shall be deemed to have been made or taken under
the provisions of these Rules.

@@38. Power to relax rules:- In exceptional cases where the
Administrative Department of the Government is satisfied that opera-
tion of the rules relating to age or regarding requirement of experience
for recruitment causes undue hardship in any particular case or where
the Government is of the opinion that it is necessary or expedient to
relax any of the provisions of these Rules with respect to age or
experience of any persons, it may with the concurrence of the
Department of Personnel and Administrative Reforms and in con-
sultation with the Commission by orders dispense with or relax the
relevant provisions of these Rules to such extent and subject to such
conditions as it may consider necessary for dealing with the case in
a just and equitable manner, provided that such relaxation shall not
be less favourable than the provisions already contained in these
Rules. Such case of relaxation shall be referred to the Rajasthan Public
mﬂﬁmn__ Commission by the %"Administrative Department con-
cerned.

@@ Rule relating to Power to relax rules added vide Notificatio
11(2)DOP/A-11/75. dated 27-12-1978. i

% Substituted for the expression "Department of Personnel and Administrative

‘Reforms (Department of Personnel-A/Group-11).

vide Notification No. F.11 (2)DOP/A-11/75 dated 18-8-1982.
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+SHCEDULE-@P’

Minimum experience and

Name of Source of Qualification for Post from which
post Recruitment Direct recruitment  appointment by qualifications required for
with percent- promotion is to be  promotion '
age. made :
1 2 a e 5
1. Motor Vehicle 100% by prom - - Motor Vehicle 5 years’ experience on the
Inspector otion Sub-Inspector post mentioned in Column
No.4
2. Motor 25% by 1. Must have passed Lower Division  Confirmed LDC possessing |
Vehicle promotion Secordary Examina- Clerks of Diploma or certificate in
Sub-Irspec-  75% by direct tion oi 4 recognised Transport Depart- Automobile Engg. recognised
tor recruitment. Board; and ment. by the Govt. of Rajasthan.
2. A Diploma in OR
Automobile En- who have passed a

gineering. (3 years’

course) or a diploma-
‘n Mechanical En-

+ineering awarded by

¢ State Board of

Departmental Examination

in Automobile Enginecring
prescribed by the Transport -
Department of the Govern-
ment of Rajasthan.

+ Suhstitutcd‘;idc Notification No. F.2(2)DOP/A-11/89 dated 13-4- 1992,

— & sddadsade Naotification No Lo 202\ DOF; A-11/89 dated 20-10-93.
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1 2

3

Technical Examination (3 years’ course)
OR

Any qualification in either of the above dis-
ciplines declared equivalent by the Central
Govcrnn_lcnl or State Government; and

3. Working experience of atleast one year
in a reputed Automobile Workshop which
undertakes repares of both light motor
vehicles, heavy goods vehicles and heavy
passenger motor vehicles fitted with petrol
and diesel engines; and
4. Must hold a driving licence authorising
him to drive Motor cycle, heavy goods

‘vehjcles and heavy passenger

vehicles.

Notihing contained in this Notification
shall apply to persons whose names were
under consideration for appointment to the
post of Inspector of Motor Vehicles or As-
sistant Inspector of Motor Vehicles (by
whatever names called by the State
Government prior to first day of July, 1989
or to an officer appointed to such post
before the ﬁ:mt day of July, 1989 or to an
of_ﬁcer appointed to discharge functions of
a non-technical nature.
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%%SQHEDUIE (Prior 10 13-4-1992)

I T Y L Lbhinag ' ,;;‘a'. 1]
Name of Minimum experience and qualifica-
post tions required for promotion
174 i 5
1 egire 3a e 4 5
SR T ...m-.l 5

1. %  "District 100%" ﬁy‘;&n}m oH " I- canh bLyzecs Motor Vehicles Graduate with 8 years' service in Transport
Transport Of- tion, 7' fuiaG [NOJOL C2 Inspector Deptt. in which 3 years must be as Motor
ficer* - 3 Quram A Vehicles Inspector. In case of non-

SL Graduate Motor Vehicles Inspectors, 10

e years’ service in Transport Deptt. in which
TG 5years’ service must be as Motor Vehicles
2t Inspector.

2. Motor 66-2/3% by promu- +"Senior Higher Secofi-  Motor Vehicles (i) Matric with 5 years’ service as Motor
Vehicles tion and 33-1/3% by dary orlﬂlgl:i Secon-  Sub-Inspector. Vehicles Sub-Inspector in the Department
Inspector direct recruitment dary” with Polytechine and 1.T.L Certificate in Automobile En-

Diploma in Automobile gineering or passing of Departmental Ex-
Engineering orin Mechani- amination after completing course in
cal Engineering. Automobile Engineering prescribed by

%%  Substituted vide Notification No. F.12(1)(45) (H.B.Gr.1) 63, dated 19-4-1974.

% Substituied the word "Assistant Regional Transport Officer" vide Notification No. F.2(7)DOP/A-11/82 dated 31-8-82 w.e.f. 14-74.
+ Substituted the word "Higher Secondary” vide Notification No. F.7(1)DOP/A-II/88 dated 18-8-89.
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1 2

3 4 5

£ Preference will be given to Graduate in Ars,
Science, Commerce and Law in case they possess the
basic qualification of +"Senior Higher Secondary
or/Higher Secondary with Polytechnic Diploma n
Auto-mobile Engg. or Mech. Engg."

3. Motoer 25% by promotion
Vehicles and 75% by direct
Sub-Inspector recruitment

the @"Appointing Authority”, and

(ii) In case of Non-Matriculate Motor
Vehicles Sub-Inspector; 10 years’ service as
Maotor Vehicles Sub-Inspector in the Depart-
ment. and passing of Departmental Ex-
amination after completing course in
Automobile Engineering prescribed by the
@"Appointing Authority.”

Matric with LT.L Certifi- Lower Division Matriculate confirmed L.D.C. possessing
cate in Auto-mobile En- Clerks of Diploma or Certificate in Automobile En-
gineering Transport gineering recognised by the Government
£ preference will be given  Deptt. of Rajasthan or has passed a Departmen-

to Graduate in Arts,

Science, Commerce and

Law in case they possess

the basic qualification of

Higher Secondary with
Polytechnic Diploma in

Automobile Engineering

or Mechanical Engineer-

ing.

tal Examination in Automobile Engineer-
ing prescribed by thé Transport
Department of the govt. of Rajasthan.

-

@ Substituted the words "Director of Transport” vide Notification No. F.2(6)DOP/A-II/80 dated 8-5-80,
£ Added vide Notification No. F.2(6)DOP/A-II/80 dated 8-5-80.

+ Substituted for the words "Higher Secondary" vide Notification No.F. 7(1) DOP/A-II/B8, dated 18-8-1989.
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@Provided that the persons already working as
Motor Vehicles Sub- Inspectors on ad hoc basis
substantively holding-a post of Lower Division
Clerk, in the Transport Deptt., on 1-1-1971 and
being Matriculate could be continued on the post
if they acquire the above technical qualification
within a maximum period of one year from the date
of promulgation of these Rules.

Provided that the persons already working as
Motor Vehicle Sub-Inspector on ad hoc basis, sub-
stantively holding post of L.D.C. in the Transport
Department on 1-1-1971 and being Matriculate
could be continued on the post if they acquire the
above technical qualification up to 31-8-1976."

Explanation:-The post "Motor Vehicles Inspector” means and includes the existing posts of Transport Inspector, Mechanical Inspector and
Survey Inspector.

By Order of the Governor
8d/-
Secretary to the Government

@ Added vide Notification No. F.2(6)DOP/A-II/80 dated 8-5-80.
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Previous Schedule :-
. SCHEDULE (Prior to 19-4-1974)
8.No. Name of Source of Recruit-  Qualifiction for Direct Post from which ap- Minimum experi-ence  Remarks
post ment with percent- recruitment peintment by promo- and quali-fications re-
age. tion is to be made quired for promotion
1 2 3 4 5 6 7
1. Assistant 50% by direct Graduate. Transport Graduate with 8 years’ service in Transport
Regional recruitment and Inspector. Department in which three years must be at least
Transport Of- 50% by promo- as Transport Inspector while 10 years.’ setvice in
ficer. tion. Transport Department in which 5 years’ Service
must be as Transport Inspector for non-
Graduate Transport Inspectors.
2. Transport In- 100% by promo- - Motor Matriculate Sub-Inspector with 5 years’ service as
spector tion. Vehicle Sub-Inspector working in the Department while
Sub- 10 years’ service as Sub- Inspector for non-
Inspector. Matriculate Sub-Inspector and passing of
Departmental Examination after completing
' . course in Automobile Engineering prescribed by
v the Director of Transport.
3. Motor Vehicle 100% by direct Matric

sub-Inspector.

recruitment.

o ot SRS
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+"SCHEDULE-II

(See Rule 16)

Scheme of Examination for the post of
Motor Vehicles Sub- Inspector:

A candidate must appear in all the papers. There will be three
papers of objective type unless otherwise stated and a personality

.-and vivo-voce test. The name and the total marks and the time

allowed for each paper will be as follows:

Paper -1 General Knowledge and 100 Marks
Everyday Science. 2 Hrs

Paper-II Language Test 100 Marks
2 Hrs.

Paper-111 Automobile and Mechanical 200 Marks
Engincering. 3 Hrs.

Personality and Viva-Voce Examination:-
i. Candidates who obtain such minimum q marks in the
written test as may be fixed by the Commission in their discretion

shall be summoned by them for interview, which carries 50 marks.

ii, The standard of the papers will be that of a secondary
[Polytechnic Diploma.
iii. All papers unless specifically required, shall be answered

either in English or in Hindi, but no candidate shall be permitted

to answer any one paper partly in Hindi or partly in English unless
specifically allowed to do so.

iv. If a candidate’s hand-writing is not easily legible a deduction
will be made on this account from the total marks otherwise accru-
ing to him.

v. Credit will be given for orderly, effective and exact expression
combined with due economy of words in all descriptive papers of
the examination.

Syllabus and Scope of Papers:

The Syllabus and scope of each paper for the examination will be
as prescribed by the Commission from time to time and will be
intimated to the candidates within the stipulated time in the man-
ner as the Commission s

+  Added vide Notification No. 2(2) DOP/A-11/S9 dt. 2(110.93.
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